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ABSTRACT

The purposes of this research were 1) to study characteristics of employees in a private
company 2) to study acknowledgement of employees in a private company 3) to study
satisfaction with the welfare of employees in a private company 4) to study differences between
individual characteristics and satisfaction with the welfare of employees in a private company
and 5) to study differences between study acknowledgement of and satisfaction with the
welfare of employees in a private company.

The sample was 250 employees in a private company. A questionnaire tested reliability
was applied to collect data, and the data analyzed by percentage, average, standard deviation,
t-test, and one-way ANOVA.

The findings showed that most of the sample was male. Their ages are between 31-40
years. They have a bachelor’s degree and are single. Their monthly average income is 30,001-
45,000 baht. They have work for less than 5 years and have a high level of acknowledgement
of the received welfare. They are satisfied with the welfare at a medium level. The satisfaction
with the economic, education and recreation welfare is at a medium level whereas the
satisfaction with the security and health welfare is at a high level.

The findings from hypothesis testing found that the satisfaction with their received
welfare in education, recreation, and health of employees who are different in ages in a private
company is diverse with statistical significance at 0.05. For the different levels of education, the
satisfaction with the received welfare in economic, security, education, recreation, and health
are diverse with a statistical significance at 0.05. For the marital status, the satisfaction with the
received welfare in economic, education, recreation, and health are diverse with a statistical
significance at 0.05. For the different average income, the satisfaction with the received welfare
in security, education, recreation, and health are diverse with a statistical significance at 0.05.
For the different duration of work, the satisfaction with the received welfare in economic,
security, and education are diverse with a statistical significance at 0.05.

The findings from hypothesis testing found that the satisfaction of employees in a private
company who receive different welfare are satisfied with the received welfare in economic,
security, education, recreation, and health with a statistically significant diverse at 0.05.
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