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ABSTRACT

The purpose of this study was to determine to study factors affecting work efficiency among
employee in Central Pattana Public Company Limited. The sample size comprised of 75 employees
in Central Pattana Public Company Limited. Sampling by Simple random sampling. The instrument
of this research was a questionnaire. The statistics used for analysis data were frequency, percentage,
mean, standard deviation, and Multiple Regression Analysis.

The result of the study has found that, 1) the sample population consisted most
respondents were male, 31 - 40 years old, status was marital, Bachelor's degree, operation officer, 1
- 5 years for working and salary were 15,001 — 30,000 baht. 2) In overall, the motivating factors of
employees in Central Pattana Public Company Limited in the high level. When it comes to an
individual component, it can sort the average values from high to low, Achievement followed by
Work itself, Responsibility, Interpersonal with peers, Company policy and administration, Job security,
Relations with supervisors, Recognition, Possibility of growth and salary. 3) In overall, the performance
efficiency of employees in Central Pattana Public Company Limited in the high level. When it comes
to an individual component, it can sort the average values from high to low, Time, Quality work, The
cost and Workload. 4) Motivation, including achievement relationship with work performance
efficiency among employee in Central Pattana Public Company Limited at significant 0.05. R-Squared
were 0.716 (R? = 0.716). Independent variables were motivation factors in practice able to predict
variable according to work performance efficiency among employee in Central Pattana Public
Company Limited. by 71.6% and when considering the details by looking at the P-value at 0.001 has
1 aspect, which is the success that affecting work efficiency among employee in Central Pattana

Public Company Limited.

Keywords: motivation, work efficiency
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