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Abstract

The purposes of this study were to investigate transformational leadership affecting
work efficiency of Srinakharinwirot University personnel and to compare the opinions
towards the work efficiency of Srinakharinwirot University personnel. This study was
a quantitative research. The sample of this study was 374 Srinakharinwirot University
personnel. A questionnaire was used as a research instrument to collect data. The research
results indicated as follows:

1. The overall opinion towards the work efficiency of Srinakharinwirot University
personnel was at a high level. When individual aspect was considered, revealed that an
aspect with the highest mean was operating expenses, followed by time. Aspects with the
high level were workload and quality of work, respectively.

2. To compare the opinions towards the work efficiency of Srinakharinwirot University
personnel. The results revealed that the respondents with different personal factors,
including gender, age, educational level, type of personnel, and years of service had no
different opinion towards the work efficiency with a statistical significance level of 0.05.

3. Overall transformational leadership affected work efficiency of Srinakharinwirot
University personnel with a statistical significance level of 0.01. When individual aspect was
considered, charismatic leadership and intellectual stimulation affected work efficiency of
Srinakharinwirot University personnel with a statistical significance level of 0.01. An aspect
with the highest influence on work efficiency of Srinakharinwirot University personnel was
intellectual stimulation, followed by charismatic leadership with regression coefficients of
predictor in raw score equation (b) of 0.219 and 0.175, respectively. Regression coefficients
of predictor in standardized score equation (B) of 0.222 and 0.144, respectively. Constant in
raw score equation was 2.307.

According to the results, the equation was created to predict the Transformational

leadership affecting work efficiency of Srinakharinwirot University personnel as follows:



The equation in raw score form:

Y = 2.307 + 0.219(intellectual stimulation) + 0.175(charismatic leadership)
The equation in standard score form:

Z = 0.222(intellectual stimulation) + 0.144(charismatic leadership)

Keywords: Transformational leadership; Work efficiency
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