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ABSTRACT
This article aims to 1) To study the personal factors of a sample of personnel of

King Mongkut's Institute of Technology Ladkrabang. 2) To study the satisfaction on the quality
of working life of the personnel of King Mongkut's Institute of Technology Ladkrabang. 3) To



study the relationship between satisfaction on quality of work life and organizational
commitment of personnel of King Mongkut's Institute of Technology Ladkrabang. The sample
group used in the research was 350 personnel of King Mongkut's Institute of Technology
Ladkrabang. The research instruments were questionnaires. The statistics used to analyze
the data were frequency, percentage, mean, standard deviation, T-test and ANOVA, and
logistic multiple regression analysis (Multiple Linear Regression). The results showed that 1.
The overall quality of working life is at a very good level. When considered as a combination
of each aspect, it was found that Very good quality of work life opinion namely Adequate
and fair compensation Safe and healthy environment Development of human capacities
Growthand security The Total Life Space 2. The overall organizational commitment is at a
good level. When considering each aspect, it was found that The respondents had a very
good opinion. Confidence in the organization The willingness to devote to performing duties
for the benefit of the organization loyalty to the organization 3. Quality of working life as a
whole is related to the organization's commitment to Personnel of King Mongkut's Institute
of Technology Ladkrabang statistically significant at the 0.05 level with the relationship and

going in the same direction
Keyword: Quality of Work Life; Organizational Commitment
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Fadnwazuuuasua neudl 2 uagaoudl 3 WuNMsUTEIL WUUALASA (Likert
Scale) 5 5wy fail
felddaviuuuasuamdmiuiaaudadiu neud 2 eufiawela e 5 du
913U 20 U8
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1. shurmeuunuildusssuuasifisans S1uau 4 4o

2. frudsnndeniigndnuaizuazuaende S1uau 4 T

3. iualemalvfufuRnuldimunanug anuansavesyana 31uIU 4 9o

4 fudnvreruiduaSuanuadydulauasanuiuag anufmiluaudii
U 4 U8

5. uanadgasEnIniintunsihnulagdiusg 91 4 de

wazuuvasuUnudmiuInanNAaiY neul 3 mnuyniusiosdns v 3 Fu
U 8 U8

1. shuprandslavumlunisufdanihiileysslevvenadng s1uu 3 e

2. fruanuidesiuluesdng S1uau 3 1o

3. uanNssnAnFsesAns 9w 2 e

nsiiusuTIndaya

lunafvrmsadoyadielilunsinueadall danulddidumanuduneu futelud

1. wanuuvasuauliunuszansi dvunld Tneld3snrsuanuuvasuniurtums
poulail Google Form KUY Line@ NAUAINITUAI 9 WagHIUNIg E-mail

2. meudednanuunsUsensiignounuuasULe19RE fesNsAeUEL LA

3. iuTTIULAT AT AU UL UANT e Teyaauysalasuiuud wethludaviuay
wistndmsunsiagideyanisainluadusialy

wadanslaszvideya

mMslienegideyanisadadeyadilinnuuuasuanu §Anuiluieszideyalagld
TusunsudSaguiiiomenadsing o fodl

nyiAszvdeyalagnisldaifingsaun (Descriptive Statistics) lunsuaueteyail
swandendell 1) feyaiRnafudnuardiuyanavesyaainsaniumaluladnsyaomndidinm
nsaInnses 315glagnnsuanuasnmd uazme1iesas (Percentage) 2) YayatA ey
Aertuanufimeladonaunndialunisiauvesyaainsaadum aluladnszaeundndina
nysaanszs Idadfdnads (Mean) wagd1uid 8a1uuNIn 51U (Standard Deviation : S.D)
3) doyaieiuifsafuanugniudessdnsvesyaansantiumaluladnszaeundidrnamms
aenszds IHadfdads (Mean) uazdnidoauuuannsgiu (Standard Deviation : S.D)

nsingviteyalngldadfeyuu (nferencial Statistics) nMsnagevaLyAgIu fail
1) esgimanuduiussenindneardiuyanatuauianelasenunindinlunisitnuves
yaansan1dumalulagnseasuindiangammsainnse s ngldada T-test, F-test (One Way
ANOVA) 2) Aiasgvimanuduiusseninanuiianelasenmunindinlunsvihauiuaiuynius
AopsAnsvasyaaINsanIdumalulagnszreninandnummsatanseUe tneldatia nsannoeids
WkUUaeIaAn (Multiple Linear Regression)
A7UNaN15IY

AanuianalasnenuandInlunisiianulazauyniudeeIAnsvesyAainsan1dy

wieluladnszaeuindnitgummsainnszds wanisAnwmuindeyarhluvesneu ngusegiei
Anwndulugilumendgs dd1uu 248 au Aadudosas 70.9 fogssning 41-50 T §1wu 115



11

au Anduesaz 329 aarunn ussw/egaieiu S1uau 181 Au Anduesas 54.7 msfiny
seduUses S1uau 214 au Andudesas 61.1 dnwazeuiiiluesding vudthnu Suau
152 au Aotdudesay 43.4 seAudUUROU 1udu 171 au Anduiesas 48.9 szeviiand
R 20 U Fuld S1um 104 au Andudesay 20.7 seldiadedeifiou 25,001 - 35,000 V1w
Wou 91uau 119 au Andudesas 34.0 selaasuanaudszan ldsey $1uu 257 au Aadudes
Ay 73.4 spynaandiinerdoandsiivihay 10 - 20 Alawassiuou 147 ay Asduiesar 420
suAmeuwnuiiussLazifisane sefuanuAniulasIuvesnguiiegeglusziu ude
1 Asgduaziumad 3.96 lnsfiansansete wuiinguiegiiiiude wnn Aoyaansly
03Ans MudaadeniigndnunizuazUaondte seAuanuAndiulassuveanduiogiseylusysu
Wiuseun sefuaziuuad 3.94 lasfiarsansiete wuinguiegisidiusg snn Aoaniud
vhauvesinuiigunsal tasesdle Le3edldneg Admmnzanivnutaghidusunsodequain
mulalenalifuioRnulaiaunanug anvamnsovesyana seauanuAnmiulagsinvengy
eehsegluszdu Wiusmeunn fssfuaziuuade 4.02 Tnsfinrsansiede nuiinguieeeiiu
v undige Fenuvesiuiiueumnelanuddnsesdns issiunzuuuieds 4.42 Fudnvme
Nuiiduasuenuasaiuln amutuasazauimitlunsvhau ssfuanudadiulaesiuves
nauiegeglusiy Wiusheann Assfuaziuueds 4.10 Inefiansansede nuingusegnad
Winse mniige Aednuazauvesing lfunissensuainifieusiununazaseunss Aisydu
AzLuURAY 4.33 fumnuaunaTzieiintunsihaulgdnuy sefuanuAniulagsuyes
naufetnsegluseiy Wiusheunn Aszduazuuuads 3.89 nefiansansiede nuingusednai
Wiushe 110 AeviugnsuniuliuuRnuluiungasivns Assduazuuuads 4.11 maees
ANUKNUsioRIAnTVeIYAaINIan TumAluladnszaouna1AMNIaINNse Ul ArduUseans
suanadsleviumnsufianifiieusslovdvesosdns dunnuidesulussdng suay
windnfinessdng deirduuseaviiduuan dotr denuduiusiuaufoneladenunindinly

Doy

nshauvesyAaInsantumaAlLlag Nz AMNINTAIANTE U

AuAnYrdIuYAAa dnadanuianalaseunIndInlun1vinuLazAUENTUse
29ANTVBIYAAINTANTUINALLLATNTZIDUNANIIAUNINTAIANTET KANITITENUTY LA 018
A0 SEAUNMIANYY nwaizauiivh Uselanuesyaains seRudumis seegiaanlunng
Uiaeu meldedsdoifou seldiaiunnaulszd uagszezniaainiinne ds udiivinem
goufuanuAziu anuAaiuduanudulayumnisufuanind i eusslovivenadns
anuAndius e udesiulusadng anuAniusnuauasindnfrossdns dnadoanufisnela
AoAan NI Inlun1svinauvesyaainsaa vumalulagnsyasuind ninnunmisaianseds
namITonuin senfuauuAgiu Liesanmnuynifusiondns dwadennufielasonnnmiin
lunsvianuresyaansantumalulagnszasunaninummsainnsy s
2AUTIINANTTIAY

MnnMsfnwFes mnuflselasenann@islumsinuasanuyniudossdnsves

yaansanumelulainszaomnddrammmsannsztvluaded wudr eufieneladenanin
FInlumsvinnuresyaansvesandumalulagnszasuna ninammsatanse delliauduiug
WUINADANUKNHUADBIANS atafiTed Ayvnsadfiiseau 0.05 daudenndosiuLLIAnTes
Richard E. Walton (1973) @ iauauuifnii safudnuued dyd Uszneud uiduamnindia
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