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ABSTRACT

The objectives of this study were 1) to study the level of the relationship between
the organizations of personnel in the State Audit Office of the Kingdom of Thailand in
Bangkok 2) to compare the relationship between the organizations of personnel in the State
Audit Office of the Kingdom of Thailand in Bangkok classified by individual factors 3) to study
the scope of works and the experience in working that effect to the relationship between
the organizations of personnel in the State Audit Office of the Kingdom of Thailand in
Bangkok.

The samples used in this research were the personnel in the State Audit Office of
the Kingdom of Thailand in Bangkok for 324 people. The questionnaire was used to be a
tool for collecting the data. The data collected were analyzed by using the frequency,
percentage, mean and standard deviation. The hypotheses were tested by Independent
Sample (t-test), One-way ANOVA (F-test), in case of it had statistically significant different
testing a pair of variables by LSD was used to test hypothesis for each pair in order to see
which pair are different and Multiple Regression Analysis.

The results of hypothesis testing showed that personnel in The State Audit Office of the
Kingdom of Thailand in Bangkok with different age, education, status, vacancy, income per
month and duration of work caused different the relationship between the organizations.
And personnel in The State Audit Office of the Kingdom of Thailand in Bangkok with different
sex did not caused different the relationship between the organizations. Moreover, scopes
of work and experience in working the varieties of job scope, the chance to make a
relationship with other people, we felt we were important to the organization, we also
expected that the organization could depend on us and how attitudes we had to the
directors, colleague and the organization affecting the relationship between the organizations

of personnel in the State Audit Office of the Kingdom of Thailand in Bangkok.
Keywords; relationship between the organizations; the scope of works; the experience in working
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