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ABSTRACT

The Objective of the research of Motivation in job performance of employees of
Siam Multi Cons Co., Ltd The purpose of this study is to study the influence of Siam Multi

Cons Co., Ltd. on employees' work motivation as follows. Progress at work, respect for



policies and management, and colleagues in the work environment. The purpose of this
study is to study the job motivation of employees of Siam multi Cons Co., Ltd. according to

demographic factors. Gender, age, status, educational level. position and duration of work.

The sample is employees of Siam Multi Cons Co., Ltd. who are still working until

now who answered the questionnaire are 284 employees of Siam Multi Cons Co., Ltd.

The data collection tool was a questionnaire. Data analysis was performed using a

computer program to find the percentage, mean X, standard deviation (SD).

The results showed that (1) the majority of respondents were female, 148 people
and 100 males, 155 people under 30 years old, followed by 88 people aged 31-40 years
and aged 41-50 years. Of the 5 people, most of them were single, 201 people, and 47 people
were married. There are 215 people with bachelor's degree, 17 people with master's degree
or higher, and 16 people with lower than bachelor's degree. Most of the positions are
officers/supervisors of 219 people, there are 12 heads of departments and 11 assistants to
the department heads. It was found that most of the respondents had a working period of
1 - 5 years of 136 people, followed by a working period of 6 - 10 years of 67 people, and

their working period was less than 1 year. of 33 people, respectively.

(2) The motivating factor affecting the motivation factor of employees of Siam Multi
Con Co., Ltd. was at a high level, in descending order of average value, namely progress The

nature of the work performed Responsibility and respect, respectively.

(3) The maintenance factor that affects the motivation factor of employees of Siam
Multi Con Co., Ltd,, is at a high level. Sort the mean from lowest to highest. in terms of
return and income supervisor Policy and Administration in working environment and co-

workers, respectively.

The feedback found that the majority of respondents expressed their views on
barriers and suggestions. Companies should take the platform to work seriously, Personal
and work matters should be kept separate. The company does not have the right to maintain
comfortable group insurance. Comprehensive and better than social security rights In

addition, the salary in each month does not correspond to the work done. The company



should consider the money in the part of the additional overtime work and want the
supervisors of each department, both in the head office and the department, to have

fairness with the people.

Keywords: Motivation in job performance of employees; Siam Multi Cons Co., Ltd
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