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ABSTRACT

This research aimed (1) To study Happy 8 Workplace activities affecting the
performance of academic support personnel at Suan Sunandha Rajabhat University. (2)
To compare the performance of academic support personnel at Suan Sunandha Rajabhat
University according to personal factors The sample group was 232 Academic support
personnel at Suan Sunandha Rajabhat University. Data were collected by questionnaires.
The statistics used in the descriptive analysis were frequency, percentage, mean and
standard deviation. Hypothesis test for comparison using t-test statistic. One-way ANOVA
hypothesis testing. If any differences are found, they are compared in pairs using LSD
method and using multiple regression statistics.

The findings revealed that (1) Overall performance has the highest level of opinion
when considering each aspect and sorted by time workload quality of work and in terms
of operating expenses, (2) Comparing personal factors with different opinions on the
performance of academic support personnel at Suan Sunandha Rajabhat University
concluded the research that gender, age, education level, average monthly income, and
age of employment had different statistical significance on the performance at the 0.05
level, (3) Happy 8 Workplace activities affected the performance academic support
personnel at Suan Sunandha Rajabhat University. It can summarize that Happy 8
Workplace activities affected 65.6 percent quality of work, 56.3 percent of workloads, 66.7

percent of time and 62.4 percent of operating costs.

Keywords: Happy 8 Workplace, performance
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