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Abstract

The purpose of this study was to investigate the relationship between
perception organization climate and self-development and compare the perception
organization climate classified by demographic factors. The sample was 400
employees in Bangkok Expressway and Metro Public Company Limited. The tool used
is as 5 scale questionnaires with reliability of 0.876 Data analysis included frequency,
percentage, mean, standard deviation, t-test, One-way ANOVA and multiple
Regression Analysis. The research findings were as following; Employees had high

level of overall perception of organization climate (x=3.59) and had high level of

overall self-development (x=3.54). The results revealed that the employees with
different marital status and salary had different self-development with a statistically
significant level of .05 Overall perception of organization climate indicated a high
positively strength of association (R=.822) with overall self-development with

predicting power percentage of 67.5 with a statistically significant level of .05

Keywords: Organization climate, Self-development
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