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Abstract

The objective of this research was to study the relationship between job
satisfaction and organizational commitment and compare the organizational
commitment classifying according to their demographic factors. Sample was 300
employees The instrument of this study is a questionnaire. The data were
analyzed by percentage, frequency, mean, standard deviation, t-test, one-way

analysis of variance and multiple regression analysis.

The results were as follows;

The respondents were satisfied with the overall job satisfaction factors
and organizational commitment at high level. Colleagues, work performance and
supervisors and salary were at high level but job promotion was moderate level.
The respondents who were different gender, age, marital status, division and
monthly income were different in organizational commitment at statistically
significant level 0.05 Job satisfaction indicated a high positively strength of
association (R=.872) with organizational commitment with predicting power

percentage of 76.0 with a statistically significant level of .01

Keyword: Job satisfaction Organizational commitment
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