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Abstract

This research aimed to examine: 1) the overall level of work motivation and its
classification by demographic factors, 2) the level of importance of maintenance factors,
and 3) the correlations between maintenance factors and the level of work motivation
among employees of the Government Housing Bank Headquarters. This research used
quantitative research. The sample consisted of 400 employees from the Government
Housing Bank Headquarters. Data were collected using aquestionnaire through
non-probability convenience sampling. Statistical analyses included percentage,
frequency, mean, and standard deviation. Hypothesis testing was conducted at a .05
significance level using Independent Sample Test (t-test), One-way ANOVA, and Partial
Correlation The findings revealed that: 1) the overall work motivation level of employees
of the Government Housing Bank (mean = 8.7513 and standard deviation .46952)
Headquarters did not differ significantly based on gender and job position. However,
significant differences were observed in work motivation levels based on age, educational
level, and monthly income, 2) the importance levels of maintenance factors affecting work
motivation were ranked as follows: compensation was rated very high (mean = 8.8875
and standard deviation .63444), followed by correlations with supervisors and colleagues
was rated very high (mean = 8.7800 and standard deviation .67780), work environment
was rated very high (mean = 8.7750 and standard deviation .63932), and organizational
policies and administration was rated very high (mean = 8.584 2 and standard
deviation .71591). 3) the correlations between maintenance factors and work motivation
levels in terms of compensation showed positive correlations at the lowest degree
(r =.123). The correlations with supervisors and colleagues showed positive correlation at
the lowest degree (r = .209). The organizational policies and administration showed
positive correlation at the lowest degree (r = .252). The work environment and motivation
demonstrated positive correlation at the lowest degree (r = .279) with a statistical
significance of .05 level. The study recommended that the organization should provide
continuous training and skill development to enhance employees' capabilities and

knowledge, fostering a sense of value and career advancement opportunities.
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drudeauuunggiu (Standard Deviation) vesdladefidsnaneusegslalumsufifanuves
WTNIUTUIAITDIATANATIER d1dneulug Trnuneiudadenulszsnsmans
ausglareipou (n = 400 AL)

Uadueu ANSouaL ANALE ALRae S.D. AUTNY

Usgrnsaanssala (%) VDITEAU
foLfouU Aade
laiiiu 20,000 U 25.50 102 8.7753 50271 gan
20,001 - 40,000 U 60.80 243 8.7250 41574 93N
40,001 - 60,000 UM 2.30 9 8.8889 .88878 gan
11AN31 60,000 UM 11.50 46 8.8098 .55240 gaun
374 100 400 8.7513 46952 gaun

R34 4 wudh nausglasiaiou 40,001 - 60,000 Um HusegslalunsufuRnu
ganinnaudu 9 lneliddewiniu 8.8889 dwegluseaugeun

AN 5 HARINITUANUAIANSaEaE (Percentage) AMALA (Frequency) Aade (Mean) wae
drudsiuusnmsgiu (Standard Deviation) vesiladeidmaniaussgdlalunisufifnuues
WINIUFUIAITD1AI5ALATIEN drdnauing Tnunmiudadearulszsensanans
PIUALNULIU (n = 400 AL)

Yaduaulszrnsmans  ArSeuaz (%) ANALE ALRAE S.D. ANTLNY
AU YDITLHAU
Aady
anNaEUIANS 20.00 80 8.7906 54605  gwn
WINUFY QY1919 30.50 122 8.6878 39793 GRE
WA 39.80 159 8.7626 .46824 GAEYE
Vit viselig Ui Ju 9.80 39 8.8226 50696 gan
U
394 100 400 8.7513 46952 gaunn

NAI5 5 WU NgUATLsIWinG visemeusi Juluiiusagelalunis
U URnugeiian lnefiaadewiniu 8.8226 Feegluszauadunn

v '
[ =

TarunumuingUszasdte 2) ssauanudAyvesdaduaquitdiadionsegalaly
nsUfURnuveminnusumsoIAsanaswidtina gy
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A1519 6 LAAINITHANLIIANRAY (Mean) azdruiduquuunsgIu (Standard Deviation)
Y935zauANdIAyvesdaTurquildwmanonsegalalunisufudaauvesminey
suimsomsanasizy dneulvg (n = 400 aw)

Jadurnqu ALade SD. AN
sysuLade
AUANNBULNY 8.8875 63444 gann
sruauduiugudtadutyn uagiteusanu  8.7800 67780 @wnn
AUULEUNELAENITUTITITUVBIBIANT 8.5842 71591 @uwn
suan nwIndedlunsinany 8.7750 63932 @wn
U 8.7567 43206 gun

N9 6 NurszRuAMuddyesiliteiquiidsmasionssgslalunisuf iRy
veaninnuswIAIseInsanAsIzidnaulng Fuunaudadeaiqu 4 du nud
surmouuny fAadsgenitiudy 4 Wiy 8.8875 agluszAugun sosamniu
ﬂawmummamwusmwUmuumﬁm ezt ausna flaiad oy 8.7800
ag luveaseaug N sosaandutededuaninuindenlunsian & mmmaa
Wiy 8.7750 aqiusmuqqmﬂ wazdadosuulouisuazmsuimsnuresesdns faade
Wiy 8.5842 aglusyaugenn auddu

(%
o [y

Porunumuinguszaates 3) aAnuduiussevniladeaquivseauusegdlalunig
URnureminnusuiaseimsasasiziainaulg
A1519 7 WAASAENTUNUSITIEIU Partial Correlation S¥AUNBANAYMINEDNR 1vi1AU .05
F¥NTA1UAINOULNY (Remuneration) szaunsigalalunisufuaaiuveandneauy
SUNANTOIANTENLATIZY dtinulng) (n = 400 Aw)

Hafrqu seauusapelaluns  Significance  AvuvaNgY
UURu (2-tailed)  wvesTEAU
Correlation
AUANNDULNY 123* 014 fitae
sruauduiusiudtadulyn uasiiousiuau 209* 000 siian
AUULEUIBLAZNITUTNTIIUYDIDIANT 252* .000 sitan
auanmiIndeNlun sy 279% .000 Ailan

o

* ”&Jmmumaaammmu .05

211nM1519 7 Padanquil dsmadoussgalalunisujoiaueemidnausuians
p1AsanATIEd dinaulng Suunauiladediqu 4 dru duainouinu wud A r den
windy 123 daaluidsuin eglusgduiign Jadesuanuduiusiuddedudam was
Wiousmann wudnen r fewiidy 209 daaludeuan eglussdudiign Jasesuuleus
LAEMFUTMNINUTBIBIANT WUTIA r DAty 252 desaluBsuan egluszdusdian uas
Hadeiuanmuindenlunisyiay wudie r Sawinfu 279 dwaludeuan egluseium
flan egnsildodfynsadianisesiu 05
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ayUnadaRuNUANENNRAZIY

M1319 8 LaAIHANTIATIEYayan ANz ulafendmasowsagalalunisu iR ves
WINIUSUIAITEIAITALATIEY a1 NUlYY TnunaiuTaden1ulssensaans
AU (n = 400 AL)

Levene's Test for
. . t-test for Equality of Means
Equality of Variances

F Sig. t df Sig.

(2-tailed)
Equal variances assumed 735 392 .052 398 .959
Equal variances not assumed 052 314.926 .958

R34 8 WU weuanseiuseslalunisufifauveandnau lunnsneiu

o w a

! a v a U
DYUNNUUTAIRYN TN TEAU .05

M99 9 wansan1TiATsiteyamuanuigiuladenidmadensgdlalunsu iR ves
WUNIUTUIAITIAITALATIZW AT NUlYY Tnunaiudaden1udszssinsmans

A11D18 (n = 400 AY)
Levene Statistic dfl df2 Sig.
3.533 3 396 .015%

AT 9 WU g uanseiunsegslalunisufuRnu unnsaiu el
ydAfNI9adATEAU .05
M1319 10 LanIan1TInTeviveyanuauuigiudadendmasiansqlalunisudfauves
WINIUSUIAITEIAITALATIE a1 NUlYg TnunaiuTaden1ulsesnsaians

ANUSTAUNNSANYI (n = 400 AU)
Levene Statistic df1 df2 Sig.

10.002 1 398 .002*

INA15 10 WU SeRunsAne uananaiy usegalalunisuf U unnsneiu

o [y

peslivdAgnsaiATEaU .05

M1319 11 wansran1sinsedeyanuanuigiulafeidmasieusegalalunsujifauves

Y

NUNUSUIAITOIANTARATIZRETNUINg Tunauladeaulssrinsmansauele

WwasmLAaU (n = 400 AL)
Levene Statistic df1 df2 Sig.

6.545 3 396 .000%

NANT1 11 WU eldedudediou unndeiu wsgelalunisufufan wansing

o w a

fiu pgslitdAgynseiAszau .05
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M99 12 Laniansinsgideyanuauuigiudadendmasieusqelalunisudfauves
WUNIUSUIAITIAITALATIW a1 NUlYY Tnunaiudaden1udsessinsmans
AIURINUNIY (n = 400 AL)

Levene Statistic df1 df2 Sig.

2.495 3 396 .060

1NMI5I9 12 WU AnUey wananeiu wseagdlalunisuiaeu luwensneiu
agalitfudAyneatAseau .05

o

M1379 13 wanenan1sinsiteyanuauuigiutadesuaineuwuliianuduiug du
wseglalunsuuiRnuremidniu (n = 400 Au)

wsegdlalunisufiRauvesnidneu Correlation Significance df
5UIANTDIANTANLATIE dntinaulng) (2-tailed)
Yadusumnouwnu 123 014 395
Uaduauanuduiusiugdsdudymn way 209* .000 395
Wiousiuay

Yaduauuleunguarn1susmsuYe 252* .000 395
DIANT

Yaduauanmuindenlunisiinu 279*% .000 395

o w a

* ItydAgnsadaisesvu .05
31NA5N 13 WU AUAINBULNY AUANUFUNUS U UsAudyen wasivou
FAUU AUUTIUIYLATNITUSNITINTUVDIBIANT AIUANTNLING BUTUNITYIN9U

v

fanuduiusivusegdalunsuisiau edrelideddynisadinsesiu .05

dsduazanusiena

afUNeHatarunumuingUszasate 1 wud wsegslalunisuiinuveanidnguy
suAseImsanAszy ddnaulnglagsiuegluszaugann Faaonndasiunanisidoves
wWAsnY udhedidng (2564) IdFnwizeausegdalunsuftinuvesyaansiudsinesdnig
Usmsdmdminvays nudwsegddalunisufdfauvesyaainsludainesinisusmsdiu
Fminvays nesmegluszdvanniian uazduunautiadesuusznnseanisnumna eng
seumsine Meldrofeu Tnssmeyluszdugaunn wazuansnsiu deaenndaaiy
nanTIdevesgfund inna (2559) liAnwideiies usgdlalumaujuRevestissnns
fedu 401 neslu 4 wud SrwmsiiuiuRelu gsdu 401 nesdu 4 fiflony dinsinun
wazsoldadsefiou unndsiu Jussgelalunsufofauunnsiedu sensiiduddngy
N9afAseAv .05 wavsunu sy ldunnsnady 4 sbiaenadesiunanisidoves
nualssal huuseivg (2560) leAnw3esussgdlarensufifauvesminusednig



14

a o ' = 1Y

UImsausmualundnetalun Yamdngrmes nilnanunddunisnuuansneiy Iseeu
wsegslasiansuuRauuansneiu egaiidudfynisadnsyeiu .05

oivTenatadunumuingUszasdda 3 auduiusszninatadoaquivsedy
ws939lalunisu Ui euvesndnausuiaisenasanasigiainaulng wuineiu
Ameul sumLduTuS AU TR T waziiousiua fuulsuiglagnisuimsay
Y9309Ans suanmwIndolunsia dwaludean egluszduifian egnafidoddy
ysadffisziv .05 dsliaenndostunanisideves gisen indesssu (2567) leRnw1ide
5o usagdlalunsufinuvesyaansaneaiuayy Auzdimans anmsAne wui fu
AmauwuNalselewd dussgeleeglusyivunn uasliaenndesiunanisideves Uwgy 3
Fums1 (2563) lednuideiFos usagdlanazdseansnanisuftRnuvesuisnvudausionils
Tumngamuvuas 9nnsAnwudn suasdiiussenieyana sunnusiuasiuny
AuaNIMKINaex UYL AuuleuIguIEN wassuanue Innuduiusiulsednsua
nsUfURuegnliduddynadansedu 0.01 lnsdanuduiuslufianadeddu u
JLAUFIN

Forauauuzlunsisended

WU PuAIme UMY AuANNETUS U TIAU TN waziieusinen fuulewiy
LAYMTUININUYBIRIANT Suanadeslunsiey dsaludeuin seflusedudiiian
ot afitfuddmeaifisydu 05 dneminensyanansuiulgsuaneuumlding
elantnaiumind weu Uuamouunuldivangantuauaiunsa wazUszaunisal
AsTARINTTESLAS19ANFNTLS Wy AenssuUng AensTUduUNUINIS warAansTy

MedANdY o NYIelasuaenuduiussenhamtnaulasdadudy waziuuiuls
TiAuuleuIsLarN1TUTINTNUYDIDIANT

Forausuuzlunsiseassialy
Tumsifendsselunisvenenguiiosns wu minoudfoiouiidiinnuen uas
a1 dielildnanisideivainvans annsnviiidelu 1enaunnlaensduniwalld el
¢ dayafifiarumarnuatsuindu wazifuduusdaseliunn wu Uszaunisailunis
UURu s1edgsanou
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