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ABSTRACT

The purpose of this research were 1) to study the job motivation factors and
satisfaction of employees at real estate development companies in Sathorn, Bangkok. 2) to
study job satisfaction of employees at real estate development companies in Sathorn,
Bangkok which were classified by demography factors and 3) to study the job motivation
factors having effects on the job satisfaction of employees at real estate development

companies in Sathorn, Bangkok.

The research was gathered by various research instruments which were survey,
randomized a sample group of 400 entry-level employees using convenience sampling. Data
was analyzed by descriptive statistics which were frequency, percentage, mean, standard
deviation. The research hypothesis was classified by demography factors using T-test and
One-way ANOVA. If the study shows the different outcomes, the instruments will lead to
multiple caparison LSD method and the influence factors on job motivation were used by

statistic hypothesis which were Pearson correlation coefficient.

The finding of this research found that employees at real estate development
companies in Sathorn, Bangkok have high-level of satisfaction considering - Work-itself, Co-

Workers, Supervision, Rewards and Promotion, ordered from high to low.

The finding of this research hypothesis found that demographic factors, which are

genders, ages and departments were not statistically significant. In education level, salary



and working experience, were statistically significant at level 0.05 and in working satisfaction
influence factors, Rewards, Work-itself and Co-Workers have had influential in working
satisfaction ordered from high to low. In Promotion and Supervision has no influence in
working satisfaction. Therefore, in job motivation factors, Rewards would have had the most
influential in job satisfaction of employees at real estate development companies in Sathorn,
Bangkok statically significant at level 0.05.

Keywords : job motivation factors; job satisfaction
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