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ABSTRACT

Education matters Factors that affect employee engagement, Fuji ACE co., Ltd.
aims to study the employee company Fuji ACE co., Ltd include the bond side feeling.
Continuous safety affiliations Social norms binding side, by sex, age, marital status
classification include: personal status, occupation, education level, income, the work time.
This research population is a group of employees of the company, Fuji ACE. Sample

surveys, the number of 180 people, tools used to collect data, the query is executed, data

analysis, using computer software, find the percentage frequency values (X ), standard
deviation (SD). Education matters  Education matters  Factors that affect employee
engagement, Fuji ACE co., Ltd respondent total 180 people from table 10 found that
employees in all surveys, the number of women number of 94 people 180. people think
questionnaire 52.2% majority have a life expectancy of 70 years 31-40. 38.9 percent 1
persons who answer most queries status Single number 89 49.4 per cent men The
majority of respondents have a Bachelor's degree. number of 84 people, 46.7 per cent.
Factors that affect employee engagement, Fuji ACE co., Ltd. image is included on many
levels, when considering a list of aspects found that overall levels, it is important to
consider a list of compelling side side side found that feeling.

Keyword : Factors Are Affected Engagement ; Employee Of Fuji Ace Company Limited
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