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Abstract

A Study of Factors Influence on Happiness at Work Among Personnel off Office
UProvincial Public Chonburi.

The objectives of this study were 1) to study was to identify the personal factors
affecting happiness in personnel working of staff members who have been working at
Faculty Work and factors influencing Happiness at work of Employees in  Office of
Provincial Public Chonburi 2) to study a Factors influencing Happiness in Personnel
Working at Faculty of Employees in Office of Provincial Public Chonburi.

The samples consisted of 74 participants who were Employees in Office of
Provincial Public Chonburi while data collection was done by using the questionnaire.
Statistics used for data analysis included Frequency, Percentage, Standard Deviation,
the Independent Samples t-test, One-Way ANOVA (F-test), Least Significant Difference
(LSD), and Pearson Correlation Coefficient.

The results of hypothesis testing showed that Employees in Office of Provincial
Public Chonburi with genders, age, levels of education, monthly income, position work
and experience working is different, indifferently affected the happiness in personnel
working at the level of significance 0.05 Moreover, the results indicated that Factors
influencing Happiness in Personnel Working Compensation, and Health Concerns

affected the happiness in personnel working.
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