a 1

Ua ”ﬂﬁﬁﬁwswamammgnﬁuﬁiamﬁnwmLé’mi’iﬁﬁé’qﬁnmuﬂaaﬁu
wazUsruUTIunITHanu
FACTORS INFLUENCING ORGANIZATION COMMITMENT OF EMPLOYEES
IN ANTI - MONEY LAUNDERING OFFICE

Y Aszussal
#1YINTINNT AMLUIUNTTING WINYIRYTIUAUN

H3URAYRUUNAIY

Rodjaret Phirabun
Email : mew_polymind@hotmail.com
Faculty of Business Administration Program in Management,
Ramkhamhaeng University

Corresponding Author

UNANED

A5I98ASINL

1Y

ngUstasdLite (1) Anwaruyniusieesdnsveadmihfididnaudeadu
wazUsIUUTIMsieniiu (2) Anwaruyniusiessdnsveadimihfidiinautesiusasusudsw
mswenidu Suunauiladediuyana (3) Anwndedemsnensnuiidvinasonuyniusoosdng
yoadmihiidiinauestutagunuunumseniu lnefingudogisdnnu 400 au semsgy
Feganvutadgmisuuvazain 1a3 esfleildlunmsifusvnuteyadunuuaouniudiia
Aunsudai v ity 0985 1A et uLuuasUN IR st UMY 0929 uaz
MuMSIATIZRnsmANITissnsadadaseadna (Construct Validity) A28 Factor Analysis @210
MAdenu Wmihiidiinaudesfulasunuunumsenduiitiony sseznanfiufifiom was
Aumisuiuoauandeiu ilanugniussesdnslagainsauuansisiy uananiitade
NINeINTUN Aunstasunisientaldannimingu wazaulenialunisiseuiuasimuinuies

TBvnadeauyniusisasdnsvasdmthidinnudesiuwasusuusunsweniuy

Adaey: Uade anuynitusionsAns idmei


mailto:mew_polymind@hotmail.com

Abstract

The study aimed to (1) study the organization commitment of employees in
Anti — Money Laundering Office, (2) study the organization commitment of employees in
Anti — Money Laundering Office classified by personal factors, and (3) identify the factors of
work resources affecting the organization commitment of employees in Anti — Money
Laundering Office. A purposive selection was used to recruit 400 employees of Anti — Money
Laundering Office by convenience sampling. The instrument for data collection was an
integrated questionnaire with a content validity of 0.985, a reliability of 0.929 and analyzing
through the construct validity with factor analysis. The results of the research showed that
Anti — Money Laundering Office employees who have a significant difference in age, years of
services and job levels affecting on the organization commitment levels. In addition,
the others factor such as receiving attention from a supervisor and getting more
opportunities for learning and developing themselves also have a positive impact on

employees’ commitment.
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