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Abstract

The objective of this study was 1) to study a job satisfaction of Planning and
Information office Director National Park, Wildlife and Plant Conservation Department
employees. 2) to study motivational and contributing factors that have an effect on job
satisfaction of Planning and Information office Director National Park, Wildlife and Plant
Conservation Department employees. 3) 1) to study a job satisfaction of Planning and
Information office Director National Park, Wildlife and Plant Conservation Department employees
separated by personal factors. The sample group was 101 people in Planning and Information
office Director National Park, Wildlife and Plant Conservation Department. The questionnaire
was used to be a tool for collecting the data. The questionnaire was assessed by the
Content validity and Cronbach’s alpha, which resulted a validity of 0.943 and reliability of
0.640. The results showed that Planning and Information office Director National Park, Wildlife
and Plant Conservation Department with gender age experience and position are different,
making job satisfaction of Planning and Information office Director National Park, Wildlife and Plant
Conservation Department in overall was not different. Moreover, the motivational and contributing
factors of policy and management affect to job satisfaction of Planning and Information office

Director National Park, Wildlife and Plant Conservation Department.

keyword: job satisfaction, Intrinsic factors, Extrinsic Factors, Planning and Information office

Director National Park, Wildlife and Plant Conservation Department employees.
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