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Abstract

Research subject A Study of Supervisor Leadership Affecting Work Success of Personnel of the Department
of Internal Trade With the objective to (1) To study the work success of personnel from the Department of Internal Trade.
(2) To study the work success of the Department of Internal Trade personnel Classified by personal factors. (3) To study
the leadership of supervisors affecting the work success of personnel of the Department of Internal Trade. The sample
group used in this study was 400 Department of Internal Trade personnel using G* Power program based on Cohen's
formula using convenience sampling method.

The study indicated that Personal factors, such as job positions, work experiences, and different incomes
made the success of the personnel of the Department of Internal Trade different in statistical significance 0.05 and
the leadership of supervisors affecting Career success of the Department of Internal Trade personnel The quality of
efficiency and effectiveness are leadership, change leader Leaders who make their own decisions Leaders who
empower workers to make their own decisions The leader who released the workers by themselves. Leadership
styles of supervisors affecting the work success of personnel Department of Internal Trade The comparison of the
quality of the efficiency and effectiveness of people with similar work such as leadership, change leader
Leaders who empower workers to make their own decisions The leader who released the workers by
themselves.

Keywords: Leadership, supervisor, work success
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