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ABSTRACT

Research on Factors Affecting performance efficiency of personnel of Procurement
and Supply Division, The Royal Irrigation Department the objective of this research was to
study the motivation factors that affected the performance efficiency of personnel of
Procurement and Supply Division, The Royal Irrigation Department. The population was the
samples of this research were 101 employees. This research was a quantitative research. The
tools used in the research were questionnaires. Statistics used for analysis were frequency,
percentage, mean, standard deviation and analysis of multiple regression equations.

The results of the research found that Most of the population were female. Age
between 31 - 40 years old, marital status, with a Bachelor's degree. The term of service was
less than 5 years. and monthly income was between 10,001 - 25,000 baht and the results of
the research also found that motivation factors had a high level of opinion (u = 4.11, SD =
0.427) and performance efficiency factors, overall, the opinion level was at the highest level
(M =4.45,SD = 0.523).

Hypothesis test results it was found that the motivation factors that affect performance
efficiency of the personnel of the Royal Irrigation Department had a statistical significance level
at 0.05. R* of the model was found as 0.651, indicating that the independent variable were
the motivation factors that affect the dependent variable. was performance efficiency of
personnel of the procurement and supply division, The Royal Irrigation Department at 65.10
percent. When considering each aspect, it was found that there were 4 aspects, namely,
success at work, responsibility, organizational policy and administration and the stability of
work affect the performance efficiency of personnel of Procurement and Supply Division, The
Royal Irrigation Department.

Keywords: Motivation factors, Performance efficiency, Procurement and Supply Division of

The Royal Irrigation Department
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