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ABSTRACT

Independent Study’s Title  Factors Influencing Generation Y Employee Organization

Commitment in Bangkok

Student” Name Ms. Sirintip Chancharoen

Degree Sought Master of Business Administration
Field of Study Management

Academic Year 2022

Research on Factors Influencing Generation Y Employee Organization Commitment in
Bangkok aims to: (1.) To study organizational Commitment of Generation Y employees in
Bangkok. (2) To study employee Commitment in the organization. Generation Y in Bangkok
classified by personal factors (3) To study the motivating and Hygiene factors that affect employee
Commitment Generation Y in Bangkok, groups the sample used in the research was 358

The study found that personal factors include Sex, age, occupation and income. Different
affects the bond differently.Factors affecting employee Commitment Generation Y in Bangkok was
statistically significant at 0.05, Motivation and Hygiene factors affect Generation Y Employee
Organization Commitment in Bangkok with a statistical significance level of 0.05. Responsibility
aspect of acceptance Company policy and management Salary and compensation technical
supervision working environment and job security, able to explain the variance in organizational

commitment of Generation Y employees in Bangkok at 87.80%

Keywords : Commitment, Employee, Generation Y
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