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Abstract

Research on motivation factors affecting the efficiency of accountants in Bangkok.
The objective is to study the motivation factors regarding the possibility of growth. Aspects
of success in the work that is done Responsibility for work that advances one's career
Acceptance and importance of work and the quality of work and nature of work as an
accountant in Bangkok the sample size was 397 samples, using Yamane's calculation
principles, using the convenient sampling method (Convenient sampling). The tool used to
collect data was a questionnaire that the researcher made, divided into 3 parts as follows:
Part 1, a questionnaire about the data. Personal factors, Part 2: Questionnaire about the
motivation that affects the performance of accountants in Bangkok. Part 3: Questionnaire
about the work efficiency of accountants in Bangkok. Statistics used in the analysis include
frequency, percentage, mean, and standard deviation. Hypotheses were tested using one-
way ANOVA statistics. and use multiple regression statistics (Multiple Regression)

The results of the hypothesis testing found that Motivational factors such as quality
and nature of work together with career progression have different influences on the
efficiency of accountants in Bangkok. Statistically significant at the 0.05 level, multiple

correlation coefficient = 0.595. and the prediction coefficient is 35.40%.
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