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Abstract

This survey research aimed to (1) ) Study the level working behavior of personnel of
Department of Disaster Prevention and Mitigation (Central) (2) Study to working behavior of
personnel of Department of Disaster Prevention and Mitigation (Central) as classified by personal
factors (3) Study to performance motivation affecting to working behavior of personnel of
Department of Disaster Prevention and Mitigation (Central). Population of 656 personel staff
computed by Yamane formula to derive at 249 sample size. The data were analyzed using
Propotional Stratified Random Sampling statistics, were employed as a tool to collect data.
Questionaire were distributed proportionally and conveniently. Statistics for data analysis are
percentage, frequency, mean and standard deviation and testing the hypothesis used are
Independent Sample t-test, One-way ANOVA, and multiple Regression Analysis. The study fiding
reveal that most participants were females,aged between 31 and 40 years, single, had a
bachelor’s degree or equivalent, job title as government official, average income between 15,001
- 25,000 bath, the period of work is less than or equal to 5 years. 1)The level performance
motivation affecting to working behavior of personnel of Department of Disaster Prevention and
Mitigation (Central) is high level (X = 3.90) and the success in work at a high level (X = 4.20) and
the level Working Behavior of Personnel of Department of Disaster Prevention and Mitigation
(Centralis high level (X = 4.11) and consistency in work at a high level (X = 4.23) 2) Personnel
personal information including with gender, age, status, level of education, income and the period
of work, was no differences the working behavior. 3) Performance motivation affecting in
responsibility and  relation to supervisors have a negative effect with the working behavior.
Keyword: Performance Motivation Affecting Behavior of Personnel Department of Disaster

Prevention and Mitigation (Central)
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