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ABSTRACT

This research study on Factors affecting organizational commitment of employees in National
Healthcare Systems Co., Ltd. There were 135 samples in the study, namely National Healthcare Systems
Co., Ltd. employees working in Group 5.1. Research is a questionnaire which uses percentage, frequency,
mean, standard deviation. is a statistic in analyze data The study found that

1. Most of them are female. with the age range of 26 - 40 years old, single status, monthly income
20,001 - 25,000 baht, in a position of Staff, National Healthcare Systems Co., Ltd. who work in Group 5.1,
have a commitment to the organization Overall, it's at a high level. divided into behavioral attachment,
expression at a high level and the attitudes of the members At a high level 1) Factors related to quality of life
at work welfare with the highest average 2) environmental factors in the organization, relationship with
colleagues have the highest average

2. Factors related to quality of work life, including: Compensation and stability and progress were
related to the organizational commitment of employees of National Healthcare Systems Co., Ltd. Group 5.1.

3. Factors related to quality of working life, such as welfare and in terms of stability and progress
There is a relationship with the organization of employees of National Healthcare Systems Co., Ltd. Group
5.1 on the attitude of members.

4. Environmental factors in the organization such as relationships with colleagues. Relationship

with the supervisor and the workplace that is characteristic and safe There is a relationship with the



organization of employees of National Healthcare Systems Co., Ltd. Group 5.1 in terms of behavioral
engagement, expression and

5. Environmental factors in the organization such as relationships with colleagues and the
workplace that is characteristic and safe There is a relationship with the organization of employees of
National Healthcare Systems Co., Ltd. Group 5.1 on the attitude of members. at the level of statistical
significance at the 0.05 level
Keywords: corporate commitment
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