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ABSTRACT

The objectives of this research were (1) To study the factors affecting the
effectiveness of internal audit. (2) To compare the effectiveness of internal audit. (3) To study
the factors affecting the effectiveness of internal audit by break down the classification in
these aspects: internal audit quality, management support, training and development, skills
of internal auditor, monitoring, independence of internal audit. In this research, researcher
distributed the survey research and obtained a total of 111 respondents. Researcher used
statistical analysis tools as follows: t-test (independent sample t test) and F-test (One-Way
ANOVA). The result concluded that personal factors that significantly affected to the
effectiveness of internal audit were age, experience in year(s), and career level. As for the
internal audit factors including internal audit quality, management support, training and
development, skills of internal auditor, monitoring, and independence of internal auditor all

affected to the effectiveness of internal audit significantly at 95% confidence level.

Keywords: Internal Audit Quality, Management Support, Training and Development, Skills of

Internal Auditor, Monitoring, and Effectiveness of Internal Audit
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