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Abstract

The aims of this research are to 1) study the correlations between Generation Y
personnel's personal characteristics and the impacts on their relationships with health
organizations 2) study personal perspectives of Generation Y personnel that influence the
relationships with health organizations 3) compare between the personal characteristics
And the personal perspectives factors and their impacts on the Generation Y personnel’s
relationships with health organizations. This survey research required 200 Generation Y
personnel of Nopparatrajathanee hospital. The survey utilized for data collection is divided
into 3 parts: 1) personal characteristics; 2) personal perspectives and 3) the levels of
relationships with health organizations. The data of this survey research was analyzed using
frequencies, percentages, means and standard deviations. Other methods of analysis adopted
were t-testt One way ANOVA and Simple Regression Analysis. The statistical
significance was determined at 0.05.

The findings discovered that Generation Y personnel of health organization that have
personal characteristics consist of various ages, levels of education, statuses, professional
positions, average monthly incomes, lengths of service and natures of work. These factors do
not result in differing relationships to health organizations.

In addition, factors relating to perspectives are desire for always completing tasks,
desire to gain happiness from working more than anything else, desire for salary or payment
the most, liking collaboration more than competition, being always reliable and trust worthy,
having high level of responsibility, desire to display one's capability to the fullest, being
enthusiastic, desire to use creativity in one's function, liking challenging job and find new
issues that effecting the relationship with health organization. These factors have different
implications to the relationship with the health organizations.

Keywords: Relationships; Generation Y; Health organizations
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