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Abstract

The objectives of this study were: 1) to study the organizational engagement of
employees of Veerasiam Co., Ltd. 2) to study the organizational engagement of employees of
Veerasiam Co., Ltd. by personal characteristics 3) to study internal factors of organization
affecting the organizational engagement of employees of Veerasiam Co., Ltd. The sample of
125 employees were recruited by Simple Random smapling. The questionnaire was used to be
a tool for collecting the data. The data collected were analyzed by using descriptive statistics
which comprised Frequency, Percentage, Mean and Standard Deviation, as well as inferential
statistics which included Independent Sample t-test, One-Way ANOVA in case of its had
statical significant different testing a pair of variables by LSD was used to test hypothesis for
each pair in order to see which pair are different and Multiple Regression Analysis at 0.05 level
of significance. The results of hypothesis testing showed that: 1) The overall internal factors
were reported at a moderate level. For the work stability was reported at high level 2) The
overall employee engagement was reported at a high level. The employee engagement in
terms of behaviour “Say” was reported at a high level 3) Employee of Veerasiam Co., Ltd. who
had differing factors of sex, marital status, and number of dependents were no significantly
different, while the different age and length of services showed significant difference in
organizational engagement and 4) Job security, supervisor and career advancement could

jointly predict 68.1% of organizational engagement of employee of Veerasiam Co., Ltd.
Keywords: Organizational Engagement ; Veerasiam Co., Ltd.
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