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ABSTRACT

Research regarding the opinions of employees on the development for survival of
the Thailand Post Co. Ltd. The objective is to study the opinions of employees on the
development for the survival of the Thailand Post Co. Ltd. Namely the development for the
survival of the Thailand Post Co. Ltd. The samples consisted of 359 operations of employees.
The instrument of data-gathering was a questionnaire. Data was collected by accidental
sampling and evaluated by computer program. The statistics gathered were descriptive data
consisting of percentages, averages (X), and standard deviations (SD).

The results of the research are as follows.

All 395 respondents, mostly 254 males, 64.3% males, Most are aged 26 -35 years, 172
people, accounting for 43.5%. The majority were 256 single statuses, accounting for 64.8%. Most
have a bachelor's degree, 256 people, accounting for 64.8 percent. Most of them have job
positions in Level 4-5 - 157 or 39.7%. Most of the work period is 1-5 years, 182 people,
accounting for 46.1%.

The opinions of the employees on the development for survival of the Thai Postal Co.
Ltd. In the highest level. When considering each aspect found that all aspects were at the
highest level, namely Controlling, Planning, Organizing and Leading, respectively.
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