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THE RELATIONSHIP BETWEEN WORK MOTIVATION AND PROFESSIONAL

ADVANCEMENT OF EMPLOYEE AT KASETPHAND INDUSTRY CO.,LTD.

a v a J 2
WITULTHA “I/‘I’Nuﬂlul I3T3UINA amumumﬁzﬁ'

UNAALD

a 4 v o J 1 o Y
MIANEIBAIE09 AnmFuNUTszrINusege Ty lunmshaunuanuianih
Y a o @ d o w : @ J
Tuordwyosminauluyitm invassuvigaavnssy $10a i daglszasa Ao (1)
d' = [ Y] 4 1 o [ 9 9 =
efn¥IANUFURUTI eI la lunsinunuanun v lueFuve
Y A o Y 4 o w A I Y 9
winuly VSN bassugaaIMnIsy 910a (2) arfssumeuanun1IvTinlu
Y] Aa o [ 4 o w @ 1 1
213 W YANUNNU Y VTEN tnasAuNgaa NI sy $10a mulateaiuynna ngu
(% 1 d' a v dy 9 o 1 Y 1 9 o 1
aegni ldlunmsitell ladmuavinavesnguaiedie Insldgassuianvuangqy
@ 1 ~ 4 A [ A @ Y] Y a
A0V UATFUALTNOTUNY NTLAVANNFONUY 95% lassansuliinaniiy
AAAAADUIDINSFUAI0E 19 1A 5% uazdadiuvesansazNaulalulszannsminy
Y 1 % 1 1 1% 1 3 1 asy 1%

0.5 waz 1$I5MIgualeg U gueIdea st uuuDde TAgd5MsTuRaINaIn

o o 9 1 % 1 g}l Qy a d Y a o ?zll dy Y
usHawinau 1anqua0819nIau 164 au msnaszideyalumsidons il ls

y a d 1 { 1 { — 1 1

T1l5un5u SPSS for Windows 1#1931A5124A1A110D Adpeaz AN (X) AU

(WeUUUNINTIZIU (SD) add Independent Sample t ~test

LinfnuiSaanIn ndngasismagsnouvmindia aazusmsgsne sminndesuim

2 J A Y Y a a v o
TIOIAITNT115Y f’ﬂﬂWﬁlﬂiﬁﬂ‘HTﬂ'ﬁﬂL!ﬂ'J'l@ﬁﬁg UNMINIIAYTTIUAULNN



aa T W a £ @ v d A o [ 4
a9f One —way ANOVA Llagf’ﬂﬁiﬂjigﬁ‘ﬂ‘ﬁﬁﬁﬁmwu‘ﬁllﬂﬂLWﬂiﬁuTﬂiﬂﬂTiJLiJu@]
(Pearson’s Product-Moment Correlation Coefficient)

v 1 1 @ T I =
Naﬂ"liﬁﬂi&ﬂﬂi]i]ﬂﬁﬁuuﬂﬂaﬂlﬂﬁﬂq‘JJ@]’JﬂEﬂ\‘]l,ﬂu!,Wﬂ"]ﬂfJ (%}@ﬂﬂg 51.80) 1Y

= 9 [ = =) G Y [
20-30 ‘]J (39802 56.70) ﬁgﬂﬂﬂ']'iﬂﬂ‘]f:l'lﬂﬁﬂluﬂlu'mi (39892 79.90) 32821 1NITNIWNIU

a = 9 S Yy1r A ! Y

1 rlJ -5 ﬂ (59902 43.30) uazmw%mmaumnmw 31,000 U (3980 47.60)
=3 v o 1 o o Y Y =
Naﬂ']'iﬂﬂi&l']ﬂ']'mﬁiJW‘L!‘ﬁﬁgﬁ']NLﬁ\‘ii]J\‘l(lﬁ](l‘Llﬂ'ﬁT]WQ'IUﬂUﬂ'J'IiJﬂ'I'JﬁU'IGlUE)'IGIﬁN
o A o [ 4 o w [ v o Aa 1
"’U'EN‘WHﬂQ']uG],‘Ll UVIYN Lﬂ‘]&l@liﬂﬂ!“ﬂ'ﬁ!@lﬁ?ﬁﬂiiﬂ 1NA iﬂﬂ?ﬂﬁﬂwuﬁﬂuﬁluﬁ)’ﬁﬂﬂﬂﬂﬂ'm
A o ) (% Aaaa [ = [ [ Y] o [
HUIAIAUNNNTOANITEAU 0.01 TﬂUNﬂWi%ﬂﬂﬂ')WNﬁNWHﬁiui%ﬂﬂ°]J']‘Llﬂﬁ'N
(Y=0.653%*)

a o

I Y Y = 1 @ 1 Y]
Nﬁﬂ’]ﬁ!lr%f]cﬂﬁﬂUﬂﬂ')’]llﬂ’]f]ﬁu']G],H’E]'IG])'W"UE]QﬂQNW'JE]EJ’NWHﬂQ']uG],ulliH‘W
[ 4 o w @ 1 1 Y] 1 a [~
INHATHAUNYATIHNTTY 1NN Gl'lllﬁﬂﬂfJﬁ?uuﬂﬂaelUﬂWWi'Jllﬁ’]\iﬂuhlllflﬂ'ﬂllﬂﬂ!qﬁu

= [ Y Y =\ 1 [
!ﬂfJ”Jﬂ‘]JﬂfJ'lllﬂTJ“ViU'lelu@']GIfWGI'Nﬂ‘L!

o o W Y 9 =\
1INty Lli\‘iﬂ\ﬂfﬂ ﬂ'J']iJﬂTJWU'ﬂU’E—]']GIfW

ABSTRACT

In independent study on The Relationship Between Work Motivation and
Professional Advancement of employee at Kasetphand Industry Co.,Ltd. The purpose of
this study were to determine: (1) The relationship between work motivation and professional
advancement of employee at Kasetphand Industry Co.,Ltd. (2) To Compare the professional
advancement of employee at Kasetphand Industry Co.,Ltd. Classified by personal factor.
The sample population consisted of 164 employee at Kasetphand Industry Co.,Ltd. From

theory of Krejcie and Morgan. The statistic used for analysis data were frequency,



percentage, mean, standard deviation,t-test,One-way ANOVA and Pearson’s Product-
Moment Correlation Coefficient.

The result of the study has found that, the sample populations consisted most
respondent were male, age 20-30 years old, bachelor degree, working experience around 1
— 5 years and Income per month more than 31,000 THB.

Work motivation and professional advancement of employee at Kasetphand Industry
Co.,Ltd. Had the relationship in positive significantly significantly in statat level 0.0 1 and
the correlations in middle level (Y=0.653**).
The result of comparison Professional Advancement of the sample populations classified
by personal factor found difference personal factor had not difference opinion of
professional advancement.
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