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ABSTRACT

The research of Training Needs for Competency Development of Tanchong
Group Employee Performance. The objective is to study the Training Needs for
Competency Development of Tanchong Group Employee Performance. The factors of
research included Conceptual Skill, Human Skill and Technical Skill. That are classified
by Personal factors were including Gender, Age, Education, Marital status, Average
monthly income, Position, Working experience. The population used is Tanchong
Group Employee. The samples used in this research amount of 100 peoples. The
questionnaire was instrument of this research. Data was analyzed by using SPSS for
Social Science Research. The statistics were percentage, minimum, maximum, mean

and standard deviation.



The results found that 1.) Tanchong Group Employee 100 peoples. Most are
female 58 peoples representing 58.0%, and male 42 peoples representing 42.0%. Most
aged 31 - 40 years old 46 peoples representing 46.0%, followed by 21 — 30 years old
37 peoples representing 37.0%, 41 — 50 years old 15 peoples representing 15.0%, over
50 years old 8 peoples representing 8.0% respectively. And under 20 years old 0
peoples representing 0% respectively. Most are Bachelor’s degree 78 peoples
representing 78.0%. followed by Master’s degree 16 peoples representing 16.0%,
Diploma or vocational certificate 6 peoples representing 6.0% and Lower secondary
level, Doctor of Philosophy 0 peoples representing 0% respectively. Most are average
monthly income 30,001 — 40,000 Baht 31 peoples representing 31.0% followed by
10,000 - 20,000 Baht and 20,001 - 30,000 Baht 27 peoples representing 27.0%, 40,0001
- 50,000 Baht 10 peoples representing 10.0%, Over 50,001 Baht 5 peoples representing
5.0% and lower 10,000 Baht 0 peoples representing 0% respectively. Most are Non-
Executive 47 peoples representing 47.0% followed by Executive 39 peoples
representing 39.0%, Manager 11 peoples representing 11.0% and General Manager /
Vice President 3 peoples representing 3.0% respectively. The most of working
experience are 2 - 4 years 42 peoples representing 42.0% followed by 5 — 7 years 25
peoples representing 25.0%, 8 - 10 years 19 peoples representing 19.0, Not over 1
years 5 peoples representing 5.0, 14 - 16 years 3 peoples representing 3.0%, 11 - 13

years, 17 — 19 years and over 20 years 2 peoples representing 2.0% respectively.

2.) Training Needs for Competency Development of Tanchong Group Employee
Performance. Overall is the highest level. Considering each side that the highest level

is Technical Skill, Human Skill and Conceptual Skill respectively.
Keywords: Training needs, Competency Development
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Wy 13 91w 5 au Antdudesaz 5.0, 14 - 16 ¥ 91u7u 3 au Andudesas 3.0, 11 - 13

¥
SIS

¥, 17 - 19 U waz 20 Yuld 91uau 2 au AnduSesas 2.0 audiau

L84

HANTIATIATEYAEILN 2 AuReINsEnausIieN sHLNaNsTauglun1TInaT
Yoeniinauuievluese duas n§U Tnesamegluszaunniign Weninnsanilusiesiu wui

P Y] ~ | ) ~ & 9 a ° . . P
mqu%ﬂwgmagiu3$@UﬂJ’]ﬂW?j@ AD AIUNNYEATNULNAUANTIINIINUY (Technical Sklu), 1Y

WinweAuyAAa (Human Skill) wazauvinyea1uAmen (Conceptual Skill) muadiu
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A3UNAN3IRY
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nsAnwdes Anudeinistineusiiionsiannaussouglunsiauremennuussnly
LS8 AU N3Y fnhnuiineuLuUgeUaLTIMNAgIUIY 100 AU dulvaidumandgs S1uau 58
au Anludesay 58.0 uazinAvie 91w 42 Ay Anvdudesay 42.0 daulvgleny 31 - 40
d1uu 46 au Anuieay 46.0 s0sau1Ae 21 - 30 T d1uau 37 Au Anduieway 37.0, 41 - 50
U d1wau 15 au Andudosar 15.0, 1nna1 50 U d1uau 8 Au Andudesas 8.0 muddu wagly
\Aiu 20 U d1uau 0 au Anludesay 0 mud1su daulugisyaunisfnuuSyges s1uau 78 Au
Anduesay 78.0 sesasnde Usyav d1uu 16 au Anludewas 16.0, aylSyn viseua.
$nu 6 Au Anduferay 6.0 wasilseufng Wiernd, Uswaen 1w 0 au Andudesas 0
auaeu d@rulvefianruninlan S1uiu 66 Au Andusesay 66.0 5999UNAD ADTUNTNENSH
w27 au Anlufesay 27.0 uazaaunwrine/menivueniuey S 7 au Anduiosay
7.0 auaddu drulugiiselaselfou 30,001 - 40,000 U 71U 31 AU AnluSeEay 31.0
599893117 10,000 - 20,000 UM La¥20,001 - 30,000 UM F1UU 27 AU AnduSesay 27.0,
40,0001 — 50,000 UM $1wau 10 Au Andufesas 10.0, 50,001 vIMTulY $1uaw 5 AL Andu
Yosaz 5.0 wagdnin 10,000 Un $1uu 0 au Andufesar 0 anuddu dlvgddunys
wifnau Admeid (Non-Executive) $1uru 47 au Anwdudesay 47.0 sosaunde snthvieny
(Executive) 31u3u 39 au Anidusaway 39.0, {313 (Manager) $1uau 11 au Andudesay 11.0
wazgfdansmlunseruims (General Manager / Vice President) $1uau 3 au Aailufesas 3.0
muaeu dnlngfogaululagiu 2 - 4 U $1unu 42 au Anluseway 42.0 seswmunfa 5 -7 9
d1uu 25 au Aanduipear 25.0, 8 - 10 U 91uau 19 au Anduipear 19.0, ldiiu 1 U dwau 5
Au Antduseway 5.0, 14 - 16 U $1uau 3 au Anduiosay 3.0, 11 - 137,17 - 19 Y uwaz 20V

Ul Fuu 2 au Asdusesay 2.0 audau

AudaInIsRnausuanIsaaussaus lun1sviasyaaniineusenluase
Auag n3U

audesnsilneusuiionswauiaussauzlunisiauessnidnauudovlunie Fuas
n3u Tnesamegluszduuniian WeRiansandusiesiu wuin sudinweioglusefunniign Ao
AuinyeATnALAN1SYI9IU (Technical Skill), Auiinyeauyana (Human Skill) uagauvinyy

puALAR (Conceptual Skill) MmuaRAU
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1. funnezAIuANAn (Conceptual Skill)

Tnomeglusziuanniian Wefiasandunedenui defiimnudesnsuniign de s
ManIslunisiey, msldmealialunisdedulawasnisudlogmegraluszuu uaganuiainu
lamsviauiiuszanusuiu wazviliAnnudlanssiuluasnuiifeades mudidu g
Fotiflenudesnsogluseiuann fe msdndanidmaansluuiuniinmumza

2. fwvinwgaiuyaaa (Human Skill)

Tnoswegluszdumnign Wefasuidusedenuin defifinnudesnisegluszduun
fign o aliansaisyvedtusiuyarameusnldegnamnzay, msaheduiusamiuiiiou
saenlunsufoRem, anuansalunsuiusudifugduluaniunisaling q degramnza,
ANUALTALUNTARIUIYAENA N kazdAauzlun1sfeusunIsuSMIsIazasI9AY AINEIGU ddu
fotiflenudesnsoglusziuinn fe Aauzmsyafugtdudae flddsiudym eusmnuuas
o

3. fwinegiumaiianisineu (Technical Skill)

Tnoswegluszduundian Wefinrsandusiedeonuit defirudesnisegluszduuin

=~ Y 1

fign fio vinuznsueUMNBLLAYMIARUNURESTIUTEAVENA, MdnNTUsTTIUNALAENSARAA
wa9, nsiuilannudniiuvesddu Tiun gnd Weusimay Wmthaunasladedutyn,
wedalunisuimsnuyaeatieiiuuszansaimlunisufdanu, nmsieuduiiy msidhsa
ﬁﬁmﬁmﬂuwgﬂmz, mua'%ma%’wmmL%aﬁuiummaﬂumwﬁﬁamu, wmallannsdoanslunis
91U, MIVIMsA1egeliusEansam, nsiavieilen1suufnuy, wellanstdesiudeiinnain
uazmatansdnsruuienanseg1eiiusydving muddu dudeifanusioinisegluseiuin feo
msifiuanuimamaluladifieyssgndliluaulfedieiivsz@nsam uaginadanisuinsnis

Useasl Anuaauy

JDLEUDUUZANKNANTITIVY

©

CY

MunnEEAIUAMNAR (Conceptual Skill)

AN

a v ) a aal ° ' a Y] a o a ) o
NARIUTUUTE AiD N15319uR1ITIUNTYIU nafie niTnuuSEvlueTe fuas n3Y
ATtANAIAYAUNITILEY TaeFuainnsiiriniugdn viednausulindnanusuiunae
TuiS9waan159uNulamenLLe IneLilalASUIN UL ULUUS L LT ULAE 282817 AIWSNTAIS

o & ) | v o w o w A % ° = v A o
Ao N1sdnmsenulasnsuusuazdnanuaNdngy Welinsvinnudululaegresiviu d
Usgangamaunndadu, msldmedalunisdndulavaznmsuidymegraduszuu aslianuivinue
uazuuanlunisanauladuntniueg19939ds Tunisundamnuusig o wu detyniieiiu

FTUU ADIINAIUATZUIUNIT We0N1TNANTaAIM criteria w3atadasng qlunsuilolem devinuy
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nsudludaymuaznssedulatududnvinvenilaiddglunisinnuvenidnanuynaulussdnglu
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Ausanudilansihnunuszaunuiy uagyiiiaaudilaessiuluamenuiiestes lned

A VY]

n1sdneusulundngnsiineidesiunisussaiuau WeduasuligidiSunisevsuliniuuag

Y
ATENINDINITAS190IANTHINAMUA NS AT TH DA TWAL NSUTLAN U UNTUSEANS AW F9n1S
a aa a a ° v a o & o a a I3 v &
#oaswarn1susranununiuseansamazvinbiiaanudnsalunisaduianisueaesnnsatdu

] a
28190

1'% o/ b4

AuNneea1uyAna (Human Skill)
dasieaUsuly Ao waliansasiayseduiusivyaranisuenlaegiumugay AIsdn
susulurdenifedesiuuyweduiusinineitedlunisvineu ietsatuayulinisufifau

[l [ &3 14 = $4 ) 4' 1Y 1 < [ 1
swnuwduldlameanuissuies wagilunsensulunaiy ¢ BUIBIU Tngoradun1sineusunau

o—

FuduRaeureandnaiuussylvd viendnauluesefiesinavasisauduiussening

'
v v W 1Y v A

autyiugladadulyu viegTiunuludsinfediu viedeiagu q Mviheusiuiu ieains

7

eXe

v
[ U 1

Uduiussudsieny wasiieliinnisuaniUfsuniauafiyusaadauInindeny Nseninaunas

29AN3, NMsadsduRusnnAuaudINLlunsU TR asiinisnisinfanssunisluesdns
lnglindnanudiufanssuieaisduiusninluesdng e1asenunluguuuy n133n Walk Rally

Y Y o

w38 Team Building tielrgliniuniseusuamnsausudutnfiuiiiousanau way Ussaunns
vhawszriausunldegaliussansam, anwanunsalunisusuinddugauluaniunisalina 4
laeghannzay orvasuaddiuindnaulasdnousundngns luwesdningiaiugliiu
wifnau ieliananudila wazamsaiinsevingfinssuvesnuies uavuegdy ieuiulgs
puies Tnedilsiianuuandnessninteyana nutideadilafeenuieadesseieudesnis
w3933la wazngAnssuveanywd (Jusiu

'Y o/

iinwzAunALAN1INY (Technical Skill)

Aefifeafuus Ao sinuznisueuminsnulagnsdeunuegeliusAvEng mslatuaing
Tasmsdvfinousufeniu msueuvsnssuLarAnnuuogsiiuszansng lileiuiisynay
Fosinmndies elrinsdanuinUssansnauazannsavssqiiming (KP) muidesnislé Tng
AuauguFoaTanudile wala wagldldnnuaunsavessiviesegiaiiud, mssuilsanny
Aniuvesidu 1aun gnin eusiwau wmthauuazlédsdudam dnousundngnsiiieitos
Aumsildliuantinau WeliAavinwgnsiladegnedaiisassd uaglvimnuddgiunissuils
og19dsla el fanunsadilagdearndednld uagnsldmanunsads devilinnsdearaiia
Usydvisra ansnsanseduuuIn A uazdeifiasiiiuustlovivesnsdemsldetnsanysal an

Y o 1% = A i ¢ 1% Y] a a \ v
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