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ABSTRACT

The research of The Job Satisfaction of Officer of the Judge Advocate General’s Department.
The objective of research were to study 1) the level of job satisfaction of the Judge Advocate General’s
Department overall and by demographic factors were including sex, age, status, education, income, and
operational period, 2) the importance level of supporting factors on job satisfaction of the Judge Advocate
General’s Department, 3) supporting factors affected job satisfaction of the Judge Advocate General’s
Department. The populations in this research were Officer of the Judge Advocate General’s Department.
The sample used this research were 230 peoples, the questionnaire was instrument of this research. The statistics
used to analyze the data were percentage, frequency, mean, and standard deviation. The statistics used test were
Independent Sample Test (t-test), One — way ANOVA, and Partial Correlation. The result found that
1) the level of job satisfaction of the Judge Advocate General’s Department overall was very high level, the
mean was 8.44, standard deviation was .69 including sex, age, status, education, income, and operational period
were different, the job satisfaction of the Judge Advocate General’s Department were not different with
statistical significance .05 2) the importance level of supporting factors were found that working condition,
organization policies, interpersonal relation superior, and base wage or salary were respectively at a very high
level, 3) organization policies affect job satisfaction of the Judge Advocate General’s Department was the lowest
level statistical significance at the .05, and base wage or salary affect job satisfaction of the Judge Advocate

General’s Department was low level statistical significance at the .05. Suggestions: 1) organization policies



should be more clearly and in accordance with the government action plan according to the goals set, 2) base
wage or salary should consider increasing remuneration appropriately it drives people within the organization

to work more efficient.
Keywords: Supporting Factors, Job Satisfaction, The Officer of the Judge Advocate General’s Department
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