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ABSTRACT

Decision to Work for Intensive Care Unit (ICU) of Registered Nurse of Private Hospital in
Bangkok. The purposes of this study were: 1) to study of decision to work for Intensive Care
Unit (ICU) of registered nurse of private hospital in Bangkok, 2) to study of decision to work for
Intensive Care Unit (ICU) of registered nurse of private hospital in Bangkok classified by personal
factor, 3) to study of motivation factor affecting decision to work for Intensive Care Unit (ICU)

of registered nurse of private hospital in Bangkok.

The samples were the registered nurses working for Intensive Care Unit (ICU) of private
hospital in Bangkok, including male and female with 1 year or over working experience. The
data were collected by using a questionnaire. The statistics used for data analysis were
descriptive statistics: Frequency, Mean, Percentage, Standard Deviation, t-test, F-test (One-way

ANOVA), and Multiple Regression Analysis.



Hypothesis testing was found that different gender, age, monthly income, and working
experience of registered nurse had different decision to work for Intensive Care Unit (ICU) of
registered nurse of private hospital in Bangkok with statistical significance at the 0.05 and
different marital status had not different decision to work for Intensive Care Unit (ICU) of

registered nurse of private hospital in Bangkok.

When considering the motivation factors, it was found that responsibility, opportunity
and growth, compensation, job security, colleagues relationship related to decision to work for
Intensive Care Unit (ICU) of registered nurse of private hospital in Bangkok with statistical
significance at the 0.05. However, Job description, environments, and corporate reputation did
not relate to decision to work for Intensive Care Unit (ICU) of registered nurse of private

hospital in Bangkok.

Keywords: Decision to Work; Intensive Care Unit; Private Hospital in Bangkok
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wane1aiy dauaniunmansansneiu dnsdndulaieniauluneddigings (ICU) veang1ua

a v

AT Tsamenuiaenvuluwangnnuuasliwanaeiy egradidedfyneatiansedu 0.05

wan1snageouaNNAg1ud 2 Javenauusigela

1ANIANwIIFeiE0s nsdnduladenyianuluneddisings (ICU) vosmeru1aindn
Tsangnuaenvuluwaniunnuiues nan1533enud Jadeauusegddainasenisdinduladenyia
TuvegUaeingn (ICU) veang1u1adnndn lssne1u1aiensuluuaniunnamuas @1 p-value Wiy
0.00 FafiAdesninfudfymetnisziu 0.05 Simun 5 §u Aidnadenisinduladonshaulume
AUe3nge (ICU) veang1u1aivndn lsmmeruiatensuluwangannuiuas laun Jadesiuning
Sufinveu Jadedunaneuunu Jasdeduanuduiusveuiousinny Yadoduanutuadunis
¥y wardadedulenauazanuinimin uenanddimuin m Adjusted RldanNsIAsIERnNS
annegiladunvan (Multiple Regression Analysis) #i1fiu 0.768 wansdn Jadesuusegela fie Jadey
fupnusuiinveu dadedulenauazanuinmii Jadedunaneuuny Jadeduanutuadunis

Y197 warUa9AUANUEURUSVBLNBUTINUY TAnudunusaunsaasuremsdnduladanyinauly
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v Uagdngm (ICU) Yo unaidvdn lsameruiaensuluanianmuiuas wiriudesas 76.80

'
v o I v

pg19ltdANI9EDANTEAU 0.05

]

nausoedliisyiuauddyvestiadeduussgdlariomn 8 du Inesueglusedudiduin
fidede 4.13 WeRarsansesunuin frevuvvasuanuiiszduaiudaiueylussduuniign
$1uru 2w 1dun dumnusiuadlunsiau uay sumnudiiusveafiousnay iosananim
iwsugRaveslneluiiagtuvzasiiaswnn weraindnddianuddysedadedumsiuaduns
viarulunisdadulalunisidenidvineu mnesdnsdanuiuas ldidndrsyaainslaedte Tua
Usgnoumsiegisseiiles vdemsdidwmisnuituas fagfunaldunmsdadulalunadendiviiny
1N

Yaduauauduiusus o useu FdaenndodnUNUANYIIIBT8Y 913087 AanNaUNIAa

a 1

(2561) vinmsAnwises TadeFesaTainsndaninaremsdndulafendt viauvesunuenluuion

granvuluansunnamuas wuin Jadeanuduiusiuieusiuny vivmhou duade nsdedula

[

Wenivihau Wesnndunuenluuidmenensuy WulinnudAydunisihauluesdnsiiimiieny

v o

Wnlakazeousuils anudaiiuuasiinnudusssusod lisdudyywnieudu waznisvinuly

aaAnITiveN Tannulinusmiainenaiy

VOLAUDLLUY

v v
v a A

INUANITITEASIN HTotausiuziiaidulselovinaziinantoluldlunisusmanswens

a

yaralislusEansam uazasussgdlaliyeannsindulaideninuluverdUaeinga (ICU) vemeua

Jerdn Tsmeruiaenvuluansamnumuas Snwindneouiagiuliasey Sndsdsiagaaunad
A salidnaua fad

1. adeduynna

1.1 fuengfiuananaiy ieainengiisnsturinld anuda dsraunsal anudenng uay
msvhuufieus s frfuesinsmstmuasiudaiihfiniseg msseurneny uas
USinaunulviaenndesiuusiayyiten

1.2 audszaunisallun1sinay ssdnsadstianudidyiunisdneusuiauinug b
ogaaue uazuaniasuiFousevninsyaannsiiiussaunisallunisinudisnnnityaainsid

Uszgaunsalinsyinauties
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1.3 arusnglanelfion 89ANIAISIYUATEAURULAoUlRLALNYaUAUANYALTDIULAL A
Suiinvoufiynainsudiazauld3u uazmsinsusedunanisufsinuesadusssy TulauseTd
Sasmstuiieu Aaianan sgnamnze

2. faveAaruusgale

2.1 aaAnsmsiiaudAyiu nsUszrduiusaulonianiswsyiulavetasans lonlauay
anufiamhvesyaains Anuuaduminiinisnuvesyanains wedudnmildunsdelvidadula

= v o 6 v dy
Tunsidenrvinaulussansiauindu

[ dl'

2.2 9IANTAITIAAMUEIAYAU NISIEENETI WAILNIAMNFURUSAUNOUTINUY Tt Ti
Aaanuduimiddadenty enisieuduiiy adddesdnsiidnvasSausssuwuuiinnudy
AuLes LLazﬂgqé’qﬁﬂﬁLﬁmLf]umm;gﬂﬁuﬁuﬁlumﬁm Iﬁmmﬁ’wmﬁaﬁaqaﬁuﬁwmwmﬁﬂﬂ oy
drunislunstelisnaulalunsdendwihnilussinsldunniu

2.3 peAnsAsTiianudAiu nansuwnuuazataRnisiuautuns Uaeads Tudeadsaiu

=

avslunsshvmenuiadiodulae mslieuddyuarldlaluizes vesguamsiniesvesypains (u
dandaey azdsslidndulalunsidendivinulussanslanntu
NNaNISANIGInUIn Uaderuanuneednunuus aruanmwindon wazauiaLdss
3 1 ! U a A o Y a a =
29909An7 llfinasemsdnauladeninulunedUiedngauaangiuiadsdn (ICU) Tsaneruiatensy

[
v v v 1

Tusmnsammamuas egnsditoddmsadn 0.05 wingusegns Aliaruddiudadod 3 dudo
Tusgavunn oﬁ’qﬁuam‘ﬂﬁqm{Lﬁmmﬁﬁaﬂﬂw%’amﬁuﬂﬁ&ﬁwmmgﬂ%ﬁuﬂ azrelvsndulalunig
Feonidwieluesdnslduniu
Totauauuzdmsuntsivensenaly
Toyaninnguiiegwaanis@nwidoluadsdidutoyadldainnissiusinain
LuuAsuneg eIty defeyaddyunesaieneasdendeinarafeddnmafutoya
LUUNSEUNal (Interview) #3on15auNUINGY (Focus Group) Lﬁmammﬂmilﬁu%yjamﬂ

wuvaaun Bnvissreiatunisiiudeyavinuuuasuauaudednie

UIIUIUNTU

101 mugs9. (2566). Uadeiilnasionsaseglunurasmenainniin dinngunisneua

IﬁQ‘WEJ’I‘UWa&I‘ﬂG]’]M’]i‘ ﬂ&jumuﬁwmqﬂmm, Isawmmaagﬂmmi‘
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