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ABSTRACT

The primary objective of this research is to study the motivational factors and organizational
commitment that affect the quality of work life of government officials under the Revenue
Department Region 5. The goal is to enhance the quality of work life for these officials. Data were

collected from a total of 1,651 government officials within the Revenue Department Region 5.
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The analysis involved descriptive statistics such as percentage, mean, and standard deviation to
summarize the survey results, as well as inferential statistics to test hypotheses using multiple
regression analysis. The research findings indicate that motivational factors such as physical
conditions, safety, and job security and organizational commitment both emotional and
continuance commitment significantly affect the quality of work life of sovernment officials under

the Revenue Department Region 5.
Keywords: quality of work life, motivation, organizational commitment.
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us9gelauazANUYNWUDIANT b Std.  Beta t Sig. F Sig.
Error

ﬂlﬂﬂ\i‘ﬁl 3.033 0.513 5916 <0.01* 7.729 <0.01*%
AIUNYAIN -0.194 0.085 -0.129 -2.285 0.023*
AuANNUaanie mm:ﬁ"um 0.227 0.089 0.172 2.559 0.011*

AuALSn wsensiluinves 0.016 0076 0013 0205  0.838
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Mudsussiingiu 0.065 0072 0050 0892 0373

R = 0.402, R*= 0.162, Adjust R Square = 0.141, SEE = 0.561 *sig < 0.05
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