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ABSTRACT

Objective of the research subject “Factors Affecting Job Happiness of Nurses in Bangkok” is
(1) To study factors affecting job Happiness of nurses in Bangkok. (2) To study job dimensions factors
affecting job Happiness of nurses in Bangkok. The sample group used in this research consists of 400
registered nurses in the Bangkok. The sample size was calculated using Taro Yamane's formula, and
the sampling method was convenience sampling. The study indicated that Job dimensions, including
dealing with others, skill variety, autonomy, and feedback from the job, significantly impacted job

happiness among nurses in the Bangkok at a statistical significance level of 0.05

Keyword: Job dimensions factors, Job happiness
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