Y CY dJ y (v v dJ
159991908 M35 VM AHUAYUDINBIANMSNANANUANURNINUADBIANS
vasaudamauluuanjannuriivng

MOTIVATION AND PERCEIVED ORGANIZATIONAL SUPPORT AFFECTING

ORGANIZATIONAL COMMITMENT OF WORKING - AGE PEOPLE

IN BANGKOK

AN NLUYINA
A1YIMIIAMT AVULUINITFINDT UMINGIAYIINAWN

ASURATDUUNAY

e

Supicha Lapbenjakul
Email : 6614991036@rumail.ru.ac.th
Faculty of Business Administration Program in Management,
Ramkhamhaeng University

Corresponding Author

UNAALd

M3ITuiT0q 1,mgﬂmgmmi%’uj’fﬂﬁﬁﬁ’uméui]1ﬂaaﬁﬂ15ﬁﬁwaﬁUﬂawngﬂﬁ’u¢ia
psAmsvesnuioinuluvangunnunuas Hiaguszasdiiie (1) efnyIANURATL
doesnmsvesanSehauluwangunnuiuas (2) ieAnANURNTLABDIANI VDS
audshauluvangunnumiuas suunnwdaseaiuyana (3) ieAnswmsagelaas
ﬂ1i§ﬂ§ﬂ1iﬁﬁﬂﬁuuﬂ1ﬂ’e]ﬁﬁ’mi‘ﬁﬁNﬁﬁﬂﬂ’ﬂllI’dﬂﬁuﬁiﬂﬂﬁﬁ’mﬂlﬂﬁﬂu{fﬂﬁNWu“luLGUGI
NTUNNUIINAT nguAle819i 19183350 1dun ausehauluwansannuniuas
$1u7u 400 Au TagldnanmsmuIues Taro Yamane taz 1935 msguaiediauuniudgy

4 a av o A @ 2 T 3
(Accidental Sampling) 19303ioN 15 unsWelunuuaeunwngiseas 9y uuuilu 4

1 A 1 A ) A o o ) Y o =
dI3U A9 dIUN 1 GIJ’E]lluﬂ!ﬂﬂjﬂﬂﬂﬂﬂﬂﬁ]uuﬂﬂamﬂﬂﬁﬂﬂﬂ llﬂ!,!,ﬂ LN ’E]']q TEAUNITANM


mailto:6614991036@rumail.ru.ac.th

Uszinnvesesdmsfivhaned aenuliid dszaumsaimsihau s1eldindeseifien
dud 2 Momferdunsigalafiinatuanurniudessinisvesauseianluua
NTUNNIHIUAT FIUT 3 Mot Sudmsaiuayunnessmsiinatuau
niuAoesRnIvesnu S LA annIINAT taz daud 4 Moty

o 1 4 v o
Qﬂwu@@’E]x‘]ﬂﬂ?iﬂ]@ﬂﬂu?ﬂ‘im\ﬂuiuﬂmﬂ?\‘]Wl‘Wll“lfﬂ“Llﬂi

= 1 [ 1 9 1 4 d' o ]
HamsanEInUN Jadedruyana laun o1y Uszinnvesesanisniianued uaz
J o {0 (% o J J 1 @ T
Uszaunmsainshiay ey Tanugniuaeoennis Taen1nsiu a19ny o819l
v o w aad @ @ Y o a3 Y Y
Wedryneanansza 0.05 uazfdousegals suanududa suanwauleluau s
NPT VLAY MTFUTN AIUMTTINUAUA MUFIAdIUAD suauiuasluau awu

v 7 1

o Y] Y] 4
ﬁﬂ']WLL'Jﬂ'g@?Jﬂ"ﬁVHQ']u Llﬁ$ﬂ1§§'llq%:ﬂ']§ﬁ1‘lﬂﬁ1§ueﬂ1ﬂ'f)\iﬂfnﬁ ‘leﬁﬂllﬂ'J']?JﬂﬂWUﬁ

'
= Aad

Jd v o ' v o w a [
E]\‘]ﬂﬂ"l3"U@Qﬂu']EJ‘VH\NUiHHI@]ﬂ?QL‘VIW?JWTHﬂﬁ DYWUUYITIAYNWNADANTEAL 0.05

)

o o W [ [ Y] 4 o 1 4
AN ﬂﬁ]ﬂﬂllﬁﬂﬁ]ﬂiﬁ], mi’5‘1J§}mﬁﬁuumgumﬂmﬂmﬁ, ATUNANNUADBDIANIT

o U

ABSTRACT

This research titled "Motivation and Perceived Organizational Support Affecting
Organizational Commitment of Working - Age people in Bangkok" aims to: (1) study the
organizational commitment of working - age people in Bangkok, (2) examine organizational
commitment among working - age people in Bangkok, categorized by personal factors, and (3)
investigate the impact of motivation and perceived organizational support on organizational
commitment of working - age people in Bangkok. The research sample consists of 400
working - age people in Bangkok, calculated using Taro Yamane's formula and selected
through accidental sampling. The research instrument is a self-developed questionnaire divided
into four sections. Section 1 : Personal factor information of the respondents, including gender,
age, education level, type of organization, job function, work experience, and average monthly
income, Section 2 : Questions regarding motivation affecting organizational commitment,

Section 3 : Questions about perceived organizational support affecting organizational



commitment and Section 4 : Questions regarding organizational commitment of working - age

people in Bangkok.

The results reveal that personal factors, including age, type of organization, and work
experience, significantly influence organizational commitment at the 0.05 level. Furthermore,
motivation factors such as achievement, job interest, recognition, supervision, personal life,
security, working conditions, and Perceived organizational support all significantly affect

organizational commitment of working - age people in Bangkok at the 0.05 level.

Keywords : Motivation factors, Perceived organizational support, Organizational commitment
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