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Abstract

The research on the impact of working from home on the work efficiency of private employees in
Bangkok has the following objectives: (1) to study the impact of working from home on the work
efficiency of private employees in Bangkok; and (2) to study the motivational factors and family-life
balance factors in working from home on the work efficiency of private employees in Bangkok. The

sample group used in the research was 400 private employees in Bangkok. Taro Yamane calculated the
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calculation principle and used convenient random sampling. The research found that the motivational
factors in terms of growth potential and work-life balance, satisfaction balance, and participation balance
had significant effects on the work efficiency of private employees in Bangkok at a statistical significance
of 0.05.
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