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Abstract

This research objective to study the factor of motivating and hygiene factors that affective
decision to change organization of private employees in Bangkok. The sample group consists of 400
employees from companies located in Bangkok. Analyzed by inferential statistics with Multiple
Regression Analysis. The result found that the motivating factor of recognition, while the hygiene
factors is supervision and support, job security, and the work environment. These factors are
considered to influence employees’ decisions regarding whether to significantly influence employees'

decisions to change their organization in Bangkok at a statistical significance of 0.05.
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