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ABSTACT

This research aimed to: (1) assess the work performance of Generation X
employees in the private sector in Bangkok, and (2) identify the motivational and
hygiene factors affecting their performance.The sample group used in this research
was 400 Generation X private employees in Bangkok, calculated based on Taro Yamane's
principles and using convenience sampling.The questionnaire respondents were also
screened to be residents of Bangkok and employees of private companies aged between
45-60 years. The study found that the factors influencing work performance at
a statistically significant level of 0.05 included: supervisor-coworker relationships,

achievement, supervision, recognition, responsibility, and job security
Keywords:Motivation factors, Hygiene factors, Performance efficiency
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