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ABSTRACT

This study aimed to examine the factors that influenced wellbeing in the workplace of
private sector employees in Bangkok. Data were collected through an online questionnaire
from a sample of 400 participants. The findings indicated Motivational Factors and Hygiene
factors such as security, interpersonal relations, supervision, and status were found to have a
statistically significant influence on employee wellbeing at the 0.05 level. This suggests that
private sector employees place a strong emphasis on job stability as a crucial aspect of their

overall wellbeing.

Keywords: Motivational Factors, Hygiene Factors, and the Theory of Workplace Happiness.
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