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ABSTRACT

The objectives of this research are 1.) To study the motivating factors that affect the work
happiness of the personnel at Best Logistics Technology (Thailand) Co., Ltd. 2.) To study the supporting
factors that affect the work happiness of the personnel at Best Logistics Technology (Thailand) Co.,
Ltd.3.) To study the work happiness of the personnel at Best Logistics Technology (Thailand) Co., Ltd.
The sample used in this study consisted of 260 employees from Best Logistics Technology (Thailand)
Co., Ltd. The study found that motivational and hygiene factors influencing employees’ work
happiness. The study found that hygiene factors including salary, job security, personal life and

supervision had a statistically significant impact on employees’ work happiness at the 0.05 level.
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