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Abstract

This study employed a quantitative research approach with the objectives of
examining the level of employee performance and identifying the factors influencing
employee performance in design companies located in Bangkok. The population
consisted of employees working in design companies in Bangkok, and a sample of 400
respondents was selected. A questionnaire was used as the instrument for data
collection. The data were analyzed using statistical methods, including frequency, mean,
standard deviation, and multiple regression analysis. The results revealed that
adaptability, mission, idealized influence, motivation, and intellectual stimulation
significantly influenced employee performance in design companies in Bangkok at the
0.05 level of significance. Furthermore, the model was able to predict employee

performance at 33.4 percent.
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