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Abstract

This quantitative research studied a population of 1,028,954 private company
employees in Samut Prakan province. A sample size of 400 private company
employees was selected to analyze organizational commitment among these
employees. The results showed that; the overall a high level of private company
employees placed of importance on compensation equity, intrinsic motivation,
extrinsic motivation and organizational commitment. Hypothesis testing on personal
factors revealed that differences in gender, average monthly expenditure and
occupation significantly affected organizational commitment. However the research
found no significant difference in organizational commitment among employees based
on age, education level, years of service and monthly income. Furthermore,
compensation equity, intrinsic motivation and extrinsic motivation significantly
impacted organizational commitment among private company employees. These
factors explained 94.30% of the variance in organizational commitment.
Keywords: Related to compensation equity, Intrinsic motivational, Extrinsic

motivational factors, Organizational commitment.
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