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Factors Affecting the Work Performance of Tax Auditors
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ABSTRACT

This research aimed to examine factors affecting the performance of tax auditors in
Bangkok. The sample consisted of 400 tax auditors in Bangkok. The results revealed that tax
auditors of different genders had similar performance, with a statistical significance of 0.05.
Tax auditors of different ages, education levels, job positions, incomes, and work experiences
had statistically significant performance differences of 0.05. Motivational factors and
professional skills, including organizational management skills, self-management skills,
achievement, advancement, and recognition, significantly influenced the performance of tax

auditors in Bangkok, with a statistical significance of 0.05.
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Ua3w b Std. Beta t Sig F Sig.
Error

AAsil 0.355  0.130 2.729  0.007* 102331 <0.001°*
AU ST 0.143  0.042  0.154 3378 <0.001*
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SnwaEU 0.012 0033 0013 0356 0.722
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NWENNITIANITOIANT 0.316  0.045 0.365 7.021 <0.001*

R = 0.851°, R?=0.725, Adjusted R Square = 0.717, SEE = 0.337 * sig < 0.05
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