o A ' @ o ! J o .
ﬂﬂﬂﬂﬂﬁﬂﬂﬁ@@ﬂ??ﬂ@ﬂwuﬂlﬂﬂwuﬂ\ﬂu@@@\‘]ﬂﬂﬁiuﬂWi‘VﬂQTHLL‘UU Hybrid Work

YRINTNNUUTHNONYU TUNTUNNUNIUAT

Factors influencing employees' organizational commitment to hybrid

work in private companies in Bangkok

O LYY
AVINIIANT AULUINITFIND UN1INGIAGTIWAUN
A3 UAATOUUNAIN
Sukanya Chetaim
E-mail: mimsc5638@gmail.com
Faculty of Business Administration Program in Management, Ramkhamhaeng University

Corresponding author

unAnge
= awv qy/ dyd o J A = [ @ @ 1 4 o
ﬂ?iﬁﬂ]&l??ﬂﬂﬂi\?uﬂﬁﬁi)‘ﬂigﬁﬂﬂ 1) LWE]ﬁﬂ‘]el'lizﬂllﬂ’ﬂiJEjﬂWHﬂJ@\?W‘HﬂQ1HW@E]\?ﬂﬂicl,uﬂ'li‘l/l'l\ﬂu
o A o 4 @ @ 1 J
1YY Hybrid Work GUE]QW‘L!ﬂQ'I“L!USBﬂlﬂﬂ“ﬁuiuﬂ?ﬂmwuﬁ11!ﬂi 2) Lﬁeﬁmgmamggﬂwuéumwummmmﬂm
Tumsaunuy Hybrid Work voaniinaiuusinensulungunnumiuas Tagdmunauiadedivyana
4 v A 1 @ @ 1 4 [ . @
3) Lﬁ@ﬁﬂ‘]&l'I’]j"l]i]El‘ﬁﬁ'\?WEW]’E]ﬂ'JHJPjﬂWHGUENWL!ﬂ\ﬂLlWE]@Qﬂﬂialuﬂ'li“vﬂxﬂuuﬂ‘ﬂ Hybrid Work UBIWUNITU
vitmenyulungunnuriiung

v Y 2 H
ﬂijiJﬁ'J@FJNGlu\ﬂu’Ji]ﬂﬂifia ﬁﬁ) Wummuwm@ﬂﬂmiuwmﬁuﬁﬂgamwuwmm 71U 400 AU

v
aaa

< 4 < a ' v {
Taglduvudeunuiunseiio lumsinusiuswdoya adanlslumsimarzd laun arnnud ardeeas
ANDe Az TeNUUINATIIY NATOUAUNATIUAGADANINATOULUY t-test ADANNULLTUITIUN
=1 1 Y 1 =3 I 1 Ya aa
1887 (One-way ANOVA) minwuanuuanazih lilgnmsnSeuiienilusies Tasls35 LSD wazadams
0ADDYNYIAM (Multiple Regression Analysis)
HANINATOUAUNATIUND I WITNOUDT ENDABU IUNFUNNUMIUATNTOUIUY Hybrid Work

{ o ' o o o ' J 1 [ @
Wime 919 wazszezaIMIninu a1ty M1RInuENTUAD9RNS 1ABN NI INAIINY LagWITNITU
vitmenyulungunnumiuasNvi1OuuDY Hybrid Work AllszaumsAny1 szAU@ MUy 1agsza

Y [ o Y o 1 4 [ [ dy [ o
510’14 areiu M ldianugniuaeesnns Tagninsauhiaredu wenainil Tadegelalunisiiein
Y Yy [ k4 [ Y Y Y a A v A =
A leuionas 1ATI0319M5911911 AIUMTIONT UIAZANUAMINIT Az U Uz A TaANT Una

1 @ DY 1 J o .
@]@ﬂ'3111@ﬂWU‘UENWuﬂ\ﬂu@ﬂ@iﬂﬂiiuﬂ?ﬁ‘ﬂ?ﬂ1ull‘u‘ﬂ Hybrid Work

o_o Y 1 J [ [ o .
fa1an Uiy : AMUANWUADDINNT; ﬂ%%ﬂgﬂ%ﬁlumimam; NIINMULUY Hybrid Work



ABSTRACT

The objectives of this study were 1) to study the level of employees’ organizational commitment to
hybrid work among employees in private companies in Bangkok 2) to study employees’ organizational
commitment to hybrid work classified by personal factors and 3) to examine the factors influencing employees’
organizational commitment to hybrid work among employees in private companies in Bangkok.

The samples of this study were 400 employees working in private companies located in Bangkok.
A questionnaire was used as the research instrument for data collection. The statistics used for data analysis
included frequency, percentage, mean, and standard deviation. The hypotheses were tested by using the t-test and
one-way analysis of variance (One-way ANOVA). When a significant difference was found, the Least Significant
Difference (LSD) method was employed for pairwise comparison. In addition, multiple regression analysis was
used to examine the factors influencing employees’ organizational commitment.

The results of the hypothesis testing revealed that employees of private companies in Bangkok who
worked in a hybrid work model and differed in gender, age, and length of service had significantly different levels
of overall organizational commitment. However, employees who differed in educational level, job position, and
income level did not show significant differences in their overall organizational commitment. In addition, work
motivation factors - including organizational policies and work structure, recognition and career advancement,
and salary and welfare - were found to have an influence on employees’ organizational commitment in the hybrid

work model.

Keywords: Organizational Commitment; Work Motivation; Hybrid Work
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