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ABSTRACT

The objectives of this study were 1) to study personal data of personnel in the
affiliation Regional Revenue office 1. 2)to study the opinion of personnel in the affiliation
Regional Revenue office 1 on Leadership new era.

The samples groups 340 people is Opinion of personnel in the affiliation Regional
Revenue office 1. The Research tool is a questionnaire used Percentage, Frequency, Mean,
Standard deviation is Statistics in data analysis including.

The research results showed that personnel in the affiliation Regional Revenue office 1
that is the most common group being Female 242 people, during the age 25 — 35 years 142
people, Bachelor’ degree 210 people, Single status 207 people, Personnel type is government
officer 231 people, Work experience of not less than 5 years 155 people. Revel opinion of
personnel in the affiliation Regional Revenue office 1 on Leadership new era it was found that the
overall level was at the hightest level of agreement.

Key Word : Opinion of personnel, Personnel, Leadership new era, Personnel factors
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