m'mﬁaamsﬁ’mmmmawaawﬁnmuu’%ﬁ'ﬁlmmmﬂnui’u NTINNNKIBAT

Needs for Self-Development of Employees in Pathum Wan District, Bangkok
Aaaa € &
AINWE LURINI

§UIAITINNTINNT ﬂm:u'%msqiﬁa VANINLIRLIINAIR Uszinelng

;ﬁ'uﬁmawwmm

Sirithip Plangphung
Email: kwansirithip.p@gmail.com
Department of Management, Faculty of Business Administration,
Ramkhamhaeng University, Thailand

Corresponding author

UNAnEa
mﬁaﬁ'ﬂL’%"aam'mﬁaamsw"’wm@ul,awaawﬁfﬂmuu%ﬁ'wlmm@ﬂnmi’u
NTUNWURIUAT ﬁi’@qﬂsmaﬁlﬁa (1) tNBANHIILALVDIAIINRBINIIWAIUIAKLE VDI
winuuIEnluaadnuiu njunwaniues (2) LN BANHIANUFUNHETZAI191TTDE I
UAAINLMINAUAKLITIWINNUUTEN DAL T NTUNWIRIUAT Uaz (3) LR
wmmnii'ammdﬂaﬂmﬁ'ﬂmuqﬂﬂaﬁﬁowa@iammﬁmmiw‘"wmmmawadwﬁfmmﬁﬁ'ﬂlu
LUALNNIU NFINNURIUAT ﬂéjmy'mzmﬁlﬁlumﬁﬁ'ﬂﬂ%f: fa wﬁfmmu’%ﬁ'ﬂlmwﬂnufu
NIUNWURIUAT I1UIU 170 AU Tasasasdanltlunisise de wuusauny sdanltlung
Aianzidaya ldun driasaz Anads dudsauunasgu saulszinfanauwutuas

Lﬁ&lgﬁ/% LLﬂzﬂ’]i’?Lﬂ‘J’]z‘ﬁ{ﬂ’]iﬂ E]@]E]QUWHQMLLU‘.IJ%T%@IB%

HANTITEWLIT (1) TzALBIANNGBININAIMaITBINTENINULTEN lwaa Y

TU NTUNNURIUAT LaDTIN (NIZLIUNIAA NIzUIunIETIeusRsla naznaun1IANiEn
uwaznIzvInNIAaLEan) agluszaugs (X = 4.13, S.D. = .640) (2) TRibdIuLAAR (1WA a1y
FDIUNIWENTR TTAUNIAN®T uazagiu) luduszaunsdansdanudunusludoan
187%) ﬁ'umwﬁaamiw”@ummmawaawﬁfmmﬁﬁ'ﬂum@ﬂnufu NIUNWURIUAT 7

(r =

FTAUUBAIAYNIRAAN .05 uaz (3) TATUEIUYAAR (VWA 81 FDIUNIWAUTH IO

o



A13ANEN LAZDILNW) TwaUIZAUNIANBIRINITAIINABNENNTHANNABINI TN AU
% a W@ Qs v Y 2 1
@mawaawummumwiuwmﬂnmu ﬂgamwumuﬂﬂmama: 30.5 (R" = .305) a¢19d

WOFAAYNIFDANIZA .05
AEIATY: MITUFANUENANTIVBIAULEY, ANNFBINMINAWIAKLEY, TITFEIUYAAR

Abstract

The objectives of this research of were to study: (1) the level of needs for self-
development of employees in Pathum Wan district, Bangkok (2) the relationship between
personal factors and needs for self-development of employees in Pathum Wan district,
Bangkok (3) the influences of the personal factors as predictor to needs for self-
development of employees in Pathum Wan district, Bangkok. The samples of the research
include 170 employees in Pathum Wan district, Bangkok. Data were collected by
questionnaires. Statistics used for data analysis consists of percentage, mean, standard
deviation, Pearson’s product moment correlation coefficient, and stepwise multiple

regression analysis.

The results of the research showed that: (1) the level of needs for self-development
of employees in Pathum Wan district, Bangkok (cognitive process, motivational process,
affective process, and selection process) was at high (X = 4.13, S.D. = .640). (2) the
personal factors (sex, age, marital status, level of education, and years’ experience) in
dimension of level of education were positively related to needs for self-development of
employees in Pathum Wan district, Bangkok (r = .187%). (3) the personal factors (sex, age,
marital status, level of education, and years’ experience) in dimension of level of education
could jointly predict needs for self-development of employees in Pathum Wan district,

Bangkok around 30.5 at .05 level of significant.

Keyword: Needs for Self-Development, Perceived of Self-Efficacy, Personal Factors
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